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Promote Rural Revitalization

ERHRREN, FRABRRBRUPERZTHR, ESHREKEE, HEMEHTE B
W&, MBIFR, ARREE, FItEE. XLUE. BiEH. AkEF4878 ()
R TR, WRESSE2BI. “RBAME. BEFEEEMB T EER,
BHERNTEE. RERRESE, 2B EMK S R EAEE .

SR ERE

Rural Revitalization
Management

As a central enterprise, DFM resolutely implements the decisions and deployments of the CPC Central
Committee and the State Council, and continuously promotes the assistance work in 7 counties (cities)
in 4 provinces, including Mashan County of Guangxi, Keping County of Xinjiang, Gongjue County
of Tibet, Fang County, Xingshan County, Enshi City and Wufeng County of Hubei, forming a work
system of overall management by the headquarters, coordinated management by secondary units
and specific management of cadres. All parties participated in the work in a coordinated manner and
consolidated their responsibilities, making every effort to contribute to the rural revitalization.
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Response to National Policies
and Show the Effectiveness
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RRUCRTEAMN, 48 78 () IR, 2022 F, RXNABFA “RRAM. HFEEA"
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EZPERENLBRE “F NESFOH, XURRABEMRRERSERITN.

Nurturing the areas, DFM helps four provinces and 7 counties (cities) change their image. In 2022, DFM
adheres to the concept of Dongfeng, the Nurturing East Wind and continues to play the role of enabler

in rural revitalization, focuses on precise implementation of policies for rural industry, talent, culture,
ecological and organization revitalization and achieves high-quality results in rural revitalization.
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ﬁ ® %ﬁ Provide assistance to Tibet
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\[ﬂl]p ® 5|\ﬂ% Provide assistance to Hubei
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Pay Attention to Ecological Protection and Sustainable Ecosystem

B "X Bin

Promote Achievement of
"Dual Carbon" Objective

® “FZRIX, 2025” Green DFM 2025"

“tIA” HAE, AXNARRE ‘G EE NN NEWR, SBEEE “RERX
2025”7 #1 “BHRERET 1751, MEBMm. FBFE. KBEESAT, NREETIZ
FURERENER AN, S EeLEa A LN, SHESEIR WK
BfRAEETTAT. MRE, H%3) 2025 FHHBERES 2020 FAELLFE 15%.

During the 14th Five-Year Plan period, DFM adheres to the values of "quality, wisdom and joy",
strategically promotes the actions of "Green DFM 2025" and "Technological Development” Action,
starts with green products, green manufacturing and green ecology, strengthens the application of
green technology and low-carbon manufacturing technology, promotes energy conservation and
emission reduction in the whole life cycle of automobiles and the whole industry chain and strives to
take the lead in achieving the "dual carbon" goal and compared with 2020, DFM tries to reduce carbon
intensity by 15% by 2025.

2022, ANAT@#SH “GEARN 2025”7 TRl 72022 EEER T IAE
BEUHAENEEFIEZ 2R, ANABEHEE INRMRETIES “RETI 7 WS,
3PBAIRETES “BEMNEEEM” WS, 4 RBALS5 HTRRETEDS “EF
BT m” S, NN ERSHBHITEEE,

In 2022, DFM has fully promoted the "Green DFM 2025" action plan. In the green manufacturing list
announced by Ministry of Industry and Information Technology of the People's Republic of China
in 2022, nine units of DFM were awarded the title of "green factory" by the Ministry of Industry
and Information Technology, three units of DFM were awarded the title of "green supply chain
management enterprise” by the Ministry of Industry and Information Technology and four units
and five products were awarded the title of "green design products” by the Ministry of Industry and
Information Technology, thus promoting the environmental management of full value chain in
different links.

® EW’EL@QTJG Cope with Climate Change

RRNABRIRRRFAIFFRRBRIE LA, HIFRERPAZEEEMAESEH LRI
WEmRF, 2R (SEEXVSESKRELMEE (TCFD) BEIURE) MR, =
EAEXAE, Hig. NREE. BAMNERSEHIEHET2EEE, FESBETAXR
R IIE, FREMAGIERENER Iy, RIRREENHCCAYRIREN, B3lE
MBS FEIUE BRI N E AR E,

DFM always adheres to the corporate strategy of sustainable development, integrates environmental
protection and green operation into various business models and business scenarios, and carries out
comprehensive management over climate-related governance, strategy, risk management, objectives
and indicators in accordance with the Recommendations and Report of the Working Group on
Climate-related Financial Information Disclosure (TCFD); conducts climate change risk identification
and incorporates it into an important part of business management; actively explores the possibility of
increasing carbon sequestration capacity and offsetting enterprise-wide greenhouse gas emissions by
purchasing forestry carbon sequestration and other means.
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L] }$i%¢§fi12t§,¥\* Environmental Management System

RRABEETEREN, fEHTE (BRMBEFRRIFEENE) (WEFREENE) (GEENE) ENHEHIE,
ESMIREETIIFRIIETT; FEET “6+]” TRIMREEGR, INREHL2IMRERM. TER; TR EINRR
it, MRZEWRMS I, EHTENEE RG], 2022 F, RNATIET ISO14001 MR EIRIARINENEF LI
1K 95.5%; AR R KIMGSREMMNEAESMEMF. FERNSRPAR TN 5/ 2022 FIFREE BT,
DFM strictly abides by laws and regulations, formulates and improves internal systems such as Environmental Protection Management Measures for
Construction Projects, Energy Conservation and Environmental Protection Management Measures and Performance Management Measures to guide
the steady operation of environmental management work; continuously implements the "6+1" energy conservation and environmental protection
management system, and accelerates the information-based and intelligent construction of safety and environmental protection; continuously
strengthens the top-level design, strengthens the leadership in safety and environmental protection, and forms a sound management and reporting
mechanism. In 2022, 87 factories (subsidiaries) of DFM have passed the environmental management system certification. Moreover, DFM has
established the three-level responsibility system audit mechanism for energy conservation and environmental protection (ISO14001) covering
the group headquarters, secondary units and subsidiary companies (factories), with the system coverage rate of 95%; and has achieved the 2022

environmental management target of eliminating all types of environmental pollution accidents and major violations and continuously deepening
the implementation plan of the pollution prevention and control.

® %T%E‘Z%MEEM%U Environmental Emergency Management Mechanism

RNABRERAMEER. MANRENURIMREERERER, RFEMIRG. WETEXL, EFREHI HEE
REMBEHNBTNE, FRIZRAHIENFLIESS, FESFHARH RN SMEEHRE.
DFM and all units systematically identify and assess environmental risks in accordance with national and local environmental laws and regulations

and environmental management system requirements. All subsidiaries or factories have prepared emergency rescue plans for environmental
emergencies, prepared on-site emergency operation instructions for workshops, and organized and carried out emergency plan drills every year.

BEIARNARASESRASREL MEEEBNESMMMITHIER) , 2EBHAEITEN S EENMIRE. TIEREN
EHER. NaEERHEMYEIMENSERTF, 2022 F, 81 TRRANMBEREHNANENBITERETLE, ARKRE
FIRRSREMS

Dongfeng Honda Automobile Co., Ltd. establishes the Control Procedures for Environmental Management Emergency Preparedness and Response
to fully clarify the responsibilities of the company's environmental emergency management organization, work flow and control points, emergency

preparedness and response and other environmental emergency management work. In 2022, all factories have completed the revision and filing of
emergency plans for environmental emergencies, and no environmental pollution incidents are found.

M BFESEERATFRERA -
MSR TN AEE, 3476 A o

L5585, 3T A\BHMESS), & MMEESERRAF202258" R2KEA"BH
BHEA. UWERIL ISREstl | EBFANRERRRENAES

RIS BRAERRERRIFIBE B M ek, RmEaLRAREOD

i R KA ERC A BT

Zhengzhou Nissan Automobile Co., Ltd.
carries out drills for flood control and
environmental emergencies, with 76
participants participating in the drills and 37
persons studying on site. Through learning
and training, the enterprise's ability in rapid
response to rainstorm disaster and secondary
environmental emergencies and the ability
in coordination and cooperation have been

truly improved. o JE NAMNB PR EE R AR AR AIME S AN 285
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Develop Green Products
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L i$1%j§7k Environmental Protection Technology

AXABMAFBRAACMSZRRZNE, RHE=BZLEK. BEFARM, 7
MEBRA, SRREFELSERALERS, HMAFETLVIIMERIT R, AIHFELEED
Rz,

DFM has intensified its efforts in research and innovation and resource sharing, and implemented
several technological development routes, such as the core assembly of three electric vehicles, vehicle

platform architecture, charging and replacing technology and hydrogen energy to make contributions
to the low-carbon, environmental protection and sustainable development of the automobile industry.

2023 F, ANABMEANEHDH 1.5T Rt me A ERE SRR N IEAE
45.18%, RITAEFARREINEREE 45% 80lil, KRG “BM<E2” AE, Roia
PUSEIL 40% BYTIME, HEHREAE TURARIHSE.

In 2023, the highest thermal efficiency of new Mach 1.5T engine researched and developed by DFM
reaches 45.18% upon authoritative certification of China Automotive Research Institution, which is
the first gasoline engine in the industry which thermal efficiency exceeds 45% and has obtained the
certification of "Energy Efficiency Star". The hybrid assembly achieves 40% fuel saving rate, which
promotes the national automobile industry technology to a new height.

Qamenmems

BERED BHHD-hEER

LFAENNER- -~ EENARE@RAXER —,

s A NANBAREARABETHANRES T

® f&ﬁﬁlﬁzlﬂ:ﬁ Low-carbon Products

RRNABMEFHBHEBRIENE AT, KO ma R, TRt mEE, #
NARRNSBIEHZE. eRERRRERLRE, A W B, 2022 F, SRR “IX
T OERES, ARNZAK BOX . MifReHt E70. KEZERMIENF 10 REUEER o

DFM drives the development at production end
and consumption end and vigorously promotes
the development of products in a low-carbon
and energy-saving direction, promotes rapid
and healthy development of DFM efficient fuel
vehicles and new energy vehicles and provides
a driving force for "dual carbon" development.

In 2022, DFM implements new energy
"development" strategy and releases more than
10 new energy products such as DFM EV NM DNESPSEEER
BOX, Fengshen New E70, Voyah Dreamer and BABHES
Light Tracing Series. IR
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ﬁu@éi@l}_ L ﬁ%%iﬁ Circular Economy

Build Green Factory R AT IR B ERIER AR, H—PRBWEIREF Ve, SO
k. Bk, BIEREIMER, SIAERMRAIL. SRHRE M, BAHEE
KBIKF,

DFM accelerates the development of green and low-carbon cycle, further strengthens the extension
of the industrial chain of circular economy, transforms and promotes the recycling of reclaimed
water, wastewater and solid waste, realizes the maximum utilization of resources and minimization of
pollutant discharge, and improves the level of green development.

BENARNSRERERBRABESB 2o BIR L HITHE, REBWMEHE
T, BB BMRMEF R R BRr RN, SRR 2E S
JERRB B o

Dongfeng Hongtai Holdings Group Co., Ltd. focuses on the battery life cycle industry, explores the [ e i o
gfeng Hong gs Group y e cy v exp o ETFRTREARATRS “SH TUER

oot
X

battery material cycle development, reduces the carbon emissions generated by the mining and
production of power battery raw materials, and significantly reduces the carbon footprint of power
battery life cycle.

BETFARNBIRERDEBRABDARREEMEBHERE, ELmERAF~EBT
300 57T, ERRAMEFEREMEREEANER, BB

Dongfeng Changxing Technology Co., Ltd. carries out the project of recycled parts for scrapped
vehicles, with the output value of recycled parts exceeding 3 million yuan for two consecutive years.
When solving problems such as the shortage of spare parts for discontinued models, the company has
also reduced carbon emissions from the production of new parts.

PN AN I
® HE?E éig Energy Management

o I N ANBRFEERAT DAL BIE o AR S BIRABAL B /ERERIE

RRAB IR ETER MM AREM, FEER (BEREENE) FRIHIE, =
EFGERBEENG, MITHFHEERTAOMEELNE, SeXRNAE. JiTHE BERYDWEER | KiEiEEREEE 2022 &)

RIEEEHE, RUEEE. BFAE. 2022 £, AXNAT 14 NBA0Ed BI8HiE T
FRKREE, BRI BLERR, KIS EAF A, - -
fe¥q T3 PEAT AR 0
?FM strictly abides by the nationa“l and local Iéws and regulations, -continues to implement t»he —REEE B 9884
Measures for Energy Management" and other internal systems, and improves the comprehensive KIRF
energy management mechanism; relying on digital management platform to analyze energy use data, PARER 131457
DFM takes reasonable and feasible technical and management measures to realize intelligent and HFEMN 248951
orderly energy use. In 2022, 14 units of DFM consume renewable energy through the construction and B -
operation of photovoltaic power generation to realize the efficient and complementary utilization of AT 305961
multiple energy sources. BATE 290306
M
EMEEN IN= M RO AL || M Ay g WESL b\ BT B4k ity Ty 9899
BENEETRRERARB N FISEEERGISEET 2T, BaeMNRET. RE
. — ——— i N an S g T A 5 —IRBEIR
B RS TENNEHTER, BRBANRIRTFEMERBERLRELA, 2. — R - " 18
REURN A EESEXRANRELS, TEEE. OREX, &R mT DA 18522
IJ g 15561
s
L == NS CESTAEN ST YR e » g AR AR 22674
BETARNEREBRATINEME EERRNA, R ‘BLAEA. RBLW &R,
BIBY 149 AT HANERRERRL AR, TRENETREERALBEH i R 29291
BT BX 50% = 75% BUR~ AR ER, FLEEMIT 1500 HE, SFaIRViH BEREE SR PEATIE 517804
% 8000 Mii, —HAIWE F 2022 4 8 B IhHM AL B, RRAB] 2022 4 Tl B =8 40319475.0887 F5 7T

ATTFEELGREHE 0.0125 MiTIE / A7t
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- Aap=f
o HI:,/F!‘ZHF- Energy Saving and Emission Reduction

ANABISRULESESRGENLSR R, WAEFReENEENS NI N AR TRRAHNEER, 2022 F, ARNAEKRRA
79194.8 5 7oL T REMMR I E o
All units of DFM carry out the energy saving and emission reduction activities at different links from the whole value chain of automobile products

based on their own actual conditions and business characteristics. In 2022, DFM invests 791.948 million yuan to implement energy saving and

environmental protection project.

AENAEERABRABEARPOIEAN 44.5 FoXd & IR0 E X2 KA #TES, EPIEHIELITIEE 5%, EFHE 17
3 kWh, B&Z 10 H7T.

Technical Center of DFM invests 445000 yuan to update the air-cooled chiller in the engine test room. After centralized control, energy saving
objective of 5% is achieved, with an annual electricity saving of 170,000 kWh and cost reduction of 100,000 yuan.

BETREAERKERATBINTEON, BEEbENTEN. GLLTRYL B KM KBRS SR, 2RTIK
££9 110 M,

Voyah Automobile Technology Co., Ltd., through standard analysis, changes the cooling and circulating water replenishment of air compressors and

chillers in the comprehensive station room into reclaimed water implementation plan, saving about 110 tons of water per day.

—_ e
® :ﬁi_ 'Eqii Three-waste Management

RRATHIE CRCSRIARIBESHAZ) , LURKEG FIRER. RimaEANRIEE, REBERS. BEE5.
a5, RID5F A R REIS L.
DFM formulates the Implementation Plan for Deepening the Battle of Pollution Prevention and Control, takes source control, process control and

end treatment as the realization path, highlights precise pollution control, scientific pollution control and legal pollution control to ensure the

effectiveness of pollution prevention and control.

E7k%:|\ii Waste water treatment

FRNABERMER 11 RORRUFBREKELGEMEERHHNE, Rit5em 214 AEKELEINIZEREER AR,

DFM focuses on promoting the renovation of online wastewater monitoring equipment and facilities in 11 secondary units, and has upgraded 214
sets of online wastewater monitoring equipment and facilities.

BETARNARSERRQ@EIHANRKEIR. 75kEFkE BT Rk ESH I KPKEIBBCEE, B 5 RHI.

Dongfeng Honda Automobile Co., Ltd. increases the scope of reclaimed water reuse through the recycling of concentrated water from the water
generators and the expansion and improvement of the recycling capacity of reclaimed water from the sewage station to reduce the discharge of
pollutants.

E%yﬁii Waste gas treatment
ANABELERNE. BITHONESRESEYHRE R, REETTUARBERHTEINEFMLIE, SIMMERR
SKPBEARE SHIE,

DFM regularly measures, monitors and analyzes the discharge of waste gas and its pollutants, and takes special treatment measures to control and
treat the waste gas, so as to reduce the emission from the emission source.

ENANFAERE. BEAEERATDMIAEFENIERES, BIBRIFHATNES. FRFLHELE, B
Rl SHI

Dongfeng Passenger Vehicle Company and Dongfeng Peugeot Citroen Automobile Company Ltd. actively control the casting and welding waste gas
and reduces the welding waste gas emission by adding welding flue gas collection cover and replacing the dust collector filter elements.

70
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ENARNABRLNERATE ALEFEHMEWREREREERS. CARESELLITAGIHEHTRN, WiRE
SHWRT St .

Dongfeng Honda Engine Co., Ltd. installs casting oil mist collection devices in the plant to collect waste gas, and uses exhaust gas online monitoring
system to monitor emissions to ensure that exhaust gas emissions can meet standards.

Eﬁ%ifz\}g Waste treatment
BETARNEREERARRMRRAERERECNZRUCEFNR, JKEEDNNEFNEEBHTEWR, 2022 F, AFEU
10 R0, fEEM42EE0ED 1168.12 1, REZEAFD 259.04 T,

Dongfeng Commercial Vehicle Co., Ltd. actively explores the reduction and recycling of hazardous waste, and recycles the waste brown corundum
abrasive dust of Dragon Power. In 2022, the company recycled more than 10 tons of hazardous waste, reducing the production volume by 1,168.12
tons on year-on-year basis, and reducing the disposal cost by 2,590,400 yuan.

FRABSREMERBHE (2022)

Waste Emissions and Emission Reductions of DFM (2022)

K E A=Y

56.5

B IRl AL e
680.2

) 24.5% 23.0%

6802000 tons 565000 tons

® ﬁ@f#ﬁiﬁi Green Supply Chain

RRABBNFED2FUHIIMRNME, FEMAZEXRNE, HiiHBENHFTRZERY, FRaEERFREE; &E
TENHNEENEERNE, BIMFRAEETFSABXBIIFERS, SWHMEHITIRET, FRERE ESC Kb,
DFM is committed to promoting the whole industry to create environmental protection value, continuously promoting green procurement, driving
supply chain partners to carry out green transformation, and opening up a new situation of win-win cooperation; establishes perfect supplier access

and management standards, integrates environmental system management with daily procurement, performs environmental protection monitoring

over suppliers and reduces supply chain ESG risks.

- HAE/EN

KWGHIE R RHERTHNENHOMEERRAR, HRHNFFREREFZINEFEAEZI, AT EtnERH
P SRENES REERHE, ERMERIIE ERMN T REF RN

- A XL EE « (7 HE P RIS

RN ERFATIZE, BleMNEAER, BB IRRVE SR, ALEH IR B NSRRI EE,
BHEXRIES, WMEREER. eI EETT.
71



FRSEERBRAR 2022 ISR RIRE
2022 DFM CORPORATION SUSTAINABILITY REPORT

BATHRBIEE

Implement Green Operation
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ENiZFEEBRIRR S

ﬁ’ﬂ“ﬂ‘%ﬁﬂmiﬁﬁﬁ NEIHEED 70% N EARE I mRERNEREENE, HE
NEINEZERWARIRBEE SRS, 2022 F, 21t 228 RERHVEHS
)\ii@;ﬁ)ﬂ’]? I} m:.:”ﬁﬁﬁ#ﬁﬂ;ﬂttﬁ’“ 1.44%,

Dongfeng Honda Automobile Co., Ltd. promotes 70% of suppliers to carry out corporate carbon
management or energy management projects, and discloses their carbon dioxide emission reduction
through the company's internal green procurement system. In 2022, a total of 228 key suppliers
introduced green procurement systems, reducing greenhouse gas emissions by 1.44 percent on year-
on-year basis.

® éi@@% Green Packaging

RNAB B EEEMERIEI . BEMAAIRN, BINAIEEEMERRBIE,
PRI /}_@ﬁﬁiﬂﬂﬁﬁﬁg’ﬂﬁo 2022 F, NEIBEMELEFESN 1459 4, HAPEIL
BEMELEREEN 1450 M, HEEZ979 99%.

DFM strictly follows the principle that packaging materials can be recycled and reduced, and increases
the procurement of recyclable packaging materials to reduce the impact of resource use on the

environment. In 2022, the company consumed 1,459 tons of packaging materials, among which 1,450
tons of recyclable packaging materials accounted for about 99%.

® éi@r zhfFl'J Green Transportation

NENTEREEENRAR, B, NENEFEERE, WRZERmnE
WES, ERGITH. SECHEFYRXBIAT RS, TEHEETRIML. Bk,
ERMWL, IMEERSHR. B, (HR. SRROIMAUYIREE,

DFM creates a green and intelligent logistics system, connects products, stores and customers, builds a
green, low-carbon and circular ecology, make efforts in green transportation, green warehousing and
other key links of logistics, constantly promotes logistics mechanization, automation and information,
and accelerates the its transformation to low-pollution, low-consumption, low-emission and high-
efficiency modern logistics.

BETANSERDBERABDRILARYACH R CHEESNK, WEREBYIRIER.
2022 F, RAEI AXE. B EBRHURELLET 90%; ERN WIRERHR
100% FAEE R U EA7E, 2EEREIBER.

(] gi@j&'ﬂé Green Culture

BEINANEAEATDESIMREIR, KEARIAZE. MRARHEFEIL 2507
BEMRANREAFED), KNEETEFR. BoAERTMFNIR,

Dongfeng Passenger Vehicle Company focuses on the environmental protection subjects and

carries out activities such as subject signature, education and training on environmental protection

knowledge and answering questions on energy conservation and environmental protection knowledge

and vigorously promotes the knowledge of energy conservation as well as the carbon dioxide emission
and carbon neutrality.

BETANEMEREERARDMRESHERRIR. £3FIR, NANRFRIVEERH
RzeWRBARBROEHSER, NABEEINMRIIFENZ BRI,

BB RO BIRATER R THR I EREFY D

£, TREERNIRELFHMRAMIAE Kt

DONGFENG MOTOR CORPORATION

il 158 5 TIHREIR.

Zhixin Technology Co., Ltd. carries out environmental protection knowledge popularization and training for employees in the fields such as industrial

solid waste classification, energy saving and carbon reduction knowledge publicity, so as to enhance the environmental awareness of employees.

L] éi@,ﬂ]\’& Green Office

BETARRBFRAFARNTINAFEENILESHERIR, UEH

BRTIZRAFSHITURITH, TREMRANA 45%.

EEFEGRF N, WEFRRAZES. BRI RS.

Dongfeng Nissan Passenger Vehicle Company develops a comprehensive awareness of ecological responsibility in the office. With the help of

intelligent building control system, the company carries out energy saving control on building resource sharing system, intelligent lighting system,

intelligent central control system and other systems, with the energy saving effect being 45%.

ETRBMBEFSEBRABFRHREFRELES, SR TEDNRRKENEDEERMFIRERE, B FARAT—/ &R,

S EEBENT B — AR

Zhengzhou Nissan Automobile Co., Ltd. carries out energy conservation and environmental protection publicity activities, encourages employees

to reduce energy and resource consumption in the office area, and reduces carbon dioxide emissions by turning off lights for one hour during lunch

break and encouraging commuting by shuttle bus.

BETIRITANELDRLEASRATDEMHHAMRTE, BFRITK. TE. TONLHEM. XETE). RBHEIT. &

KWEZBHI, 5IMEREE.

Shenzhen Dongfeng South Industrial Group Co., Ltd. effectively promotes environmental protection actions, advocates employees to save water,

electricity, office supplies, Clean Your Plate Campaign, green travel, green meetings and other green lifestyles and leads a low-carbon life.

® éi@, \’ iy Green and Public Service

ETREAENRERABDSANBTRAEATHARRY X
BRHEIERD, 1 80 B R AMKETREEMSRRFTEREIN,
FRIU “BITEMNNS HEEMEX AEFEN “KREQTE
MW HEREDD.

Voyah Automobile Technology Co., Ltd. and Dongfeng Nissan Passenger
Vehicle Company carry out the Party branch co-construction activities
and gather nearly 80 Party members and representatives of Voyah

Volunteer Association in Wuhan to carry out tree planting activity of
Voyah Public Welfare Forest themed by "performing tree planting

obligations and building a beautiful Wuhan".

M {’:\ﬁf

TEREERATSE TARNBFRAERTRKEHE

BETFANERSEERABTE “IR-BEX" BAMMER
ME, HEAN540 KA, ERNTEZEWLFTE 1100 K&
BOCMAMESESD, %I B R~ & B RRRD, 225
TSERN B 2 F R A M B iz SR,

Dongfeng Honda Automobile Co., Ltd. carries out "Yue-Blue Sky" carbon
neutral forest planting project and invests more than 5.4 million yuan
to plant carbon sequestration forest of more than 1100mu in Jiangjun
Mountain, Wuhan. The project combines industrial development and
resource protection and is a new operation mode of carbon neutral

forest project with demonstration effect.

i EX BRAERTE %L
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R, FRRRZFRIRIEE, UKIMRSAE~ VRIS & R,

BN BTR:

BORBAPERER WK &08, 2025 FRTE (BlWN) Brhmi 2020 T 15%, 2028 F4 2020 F T 20%;
2024 FABHEHDIAMIME, 2028 FHIEEANIRE, FH7E 2028 FRI “WorlE” .
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BEFE 30% LU L
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ERIShsaldiRE

Employees Work Together to Create A New Chapter

fEARRTR

The index name

1%'}%5 I*yﬁ-‘-ﬁ o RNABIEEERFohAREM, FEFIEBIBRA. Fohal. FoaE. IWEKR.
~ ; 0 a— = 7 e . P NP — SHERIZITER (9
ABRERESHATEEHNE, FEiRRS, RIRETLLEENTE, HPATN HEEFEIEE (%) 100 100 100 100 100 100
Guarantee Rights and . . o Labor contract signing rate . R R X X X
Interests of Employees - RTHEENE. T
o DFM fully implements the labor laws and regulations, formulates labor management systems such " e >N -
as recruitment, labor contracts, labor discipline, rest and vacation and personnel archives, strictly FEE$1¥5IK%{$EE§1T$ (%) 100 100 98 98.12 98 98
undertakes legal responsibilities, actively implements corporate ethics, and safeguards the legitimate Un'tOf,aﬁ'l'at'on anfj la_bm union )
. . collective contract signing rate - * Py ° > N
rights and interests of the company and employees. T
o AXNABRIANFZREMEBTINGER, THANTEAIRUARSHAIEME SITARTHE (%)
i y RS [P N I = =Dl LBy 0
| IR, BU PDCATEI, FETREANZRERAT, RRERIISRENSHER, The percentage of unionized employees 9‘{-9 9‘3-9 190 92-1 9? 9A8
° DFM establishes a human resources compliance management evaluation system, regularly makes 1
labor and employment compliance management evaluation for subordinate employers, continuously
improves human resources management level through the PDCA cycle, and actively builds a st (A)
harmonious and stable labor relationship. Employees recruited 24969 22f96 16262 16322 19808 25§77
o ARABFZRNEERTIZM, FESTIELXNRTRMER. 1
¢ DFM fully respects employee privacy and does not collect the employee privacy information not A ERELE (%)
related to work. Localized employment ratio 99A89 9298 9A9 9A9 9A8 9A5
o RNABMFOERNIAVES MR IH IR, RN ARTHMNFE. BEir. Kl T, 1
EBSHARRNEEARS. tUFS. HEETRR. BARFRR. BHME DYRERTELE (%) 1.89 4.24 3.92 1.8 14 1.68
 MTETARMEERG. EREESS, Freperten ofminerty employees . . o 5 : P
B DFM pays the labor remuneration to employees on time based on standards and pays the social 1
insurances such as pension, medical care, unemployment, work-related injury, maternity insurance, STHRAZE (%)
housing accumulation fund, enterprise annuity, supplementary medical insurance, major disease ﬁjl:o”:etu;:over/roate 9.46 8.7 2.8 5.99 6.1 5.7
insurance, accidental injury and accidence insurance of transportation for employees and hardship Py * < < < 2 *
relief fund. 1
o RRNABEETEFEXAREN, ERESRERNRTRFRFIETIZE, 148 NHFERR (R) 9.94 9.98 10 10.6 10 10
C EREL, RHEERTINFUEHERTIEEBNF, TeEEEHrEGIES, Annual paid vacation . > > XS > >
| LU RRSIR THIA S B, Y
s DFM strictly abides by the relevant national laws and regulations, checks the actual age of employees ZHEREBELE (%)
during the recruitment, avoids recruitment of child labor, fully respects the employees' freedom in The proportion of women in senior 7.83 8.31 7 6 6 7
choosing occupation and working, eliminates forced labor for any reason, and prohibits restricting the management ¢ > Y ) > Y
personal freedom of employees in any way. 1
. T . . NEHRENZDE (N)
0 AN ABINREEFERE, BRLAE ARISERFEE. BEEHE. BEFAEWN Total number of disabled persons in the 359 447 1512 1600 1650 1726
R, v company . . . . . .
. DFM enhances the democratic management and fully encourages employees to actively participate in
the democratic management, democratic supervision and democratic decision-making. BLRTEA . X
Ratio of male to female employees 81 R 19 8 N 2 8 N 2 8 A 2 7 N 3 7 N 3

o RNABNARRWKHHHFABREIE, 2022 FRTAIHFHFEART 9.94 Ko

> DFM carefully implements paid annual leave system. In 2022, the average paid annual leave for
employees reaches 9.94 days.
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Safeguard the Safety
Bottom Line
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] Y.
® RééEfu' 'EA:EE Safety production management

RRATEYE (RRAFEERABRARZ U ST 2L~ MM RERFEREEME)
BIURFRAHENNRL., 5TE 8877 ERMAU—E, Rl SMEeeEmEhE
BEA. HRFRNFERR, FRL2EFEM; 2% (RRAEEERMNEBRAR
LEEFNIEENE) , FERRTENRRERZLETREFHNIEERER.
DFM releases the Regulations on the Management of Safety Production and Environmental Protection
Responsibility Performance in Various Business Fields of DFM and establishes four-in-one all-round

safety production responsibility system for each business field based on job characteristics to
strengthen the foundation for safety production.

® féﬁ%%?ﬁﬁ Investigation of potential safety hazards

ARABBEHADZERAEEBARREREBHATRANERENR, BITIEARIE
BHE. FRZEWRED, M, HeR2RB. 2022 F, 27 MEALL 521
T FRE 107 RLR2REZE, HEM 970 BUaEHE(RE N,

DFM clearly identifies the investigation responsibilities and management requirements of the
company's management personnel at all levels for the potential safety hazards, carries out safety and
environmental supervision through the deployment of special remediation work, and strictly prevents

safety risks. In 2022, DFM has conducted 107 safety and environmental protection inspections in 27

units and 52 factories, and found 970 problems and urged them to take rectification measures.

® ﬁéj({'tgiﬁ Safety culture construction

FRABRT (RRNAEEABRQABReEFEIIEENE) , WerkeHFE)
MIENS, BITEEENE WREHFERH# DAL, BEL. FIRMEL.
2022 F, RNATHEIIRT 99667 AR, HR=FHF 2599 Ak, BRELAR
520 AR BREK 177 ARG 18R75 17 ORGP 58I 38 A0k BRAML B RRIFI
3603 AR, EAIF 92713 AR, NiRARE T W LEIERKT I L&,

® 1%[‘%%’&‘@’% Guarantee physical and mental health

ANABBIUFRAOMELNA T 28BS, FEFRERAR. LTTHFR. R
Abmiate, RESR TR R, #3 EAP R TORREEAME, REREIREIRNE,
FIROEZRE, BISARBLEEZRNERIATNARMZEE. FREFLESR
WREEER, FRATOEES, 2FRRIS0MER.
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Promote Employee
Growth
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® ﬁﬁﬁﬂﬂﬂ?ﬁ&lfﬁ Occupational disease and injury prevention

FRNABN 2 AT R REEEHTIE, RTHXEE. S56HE, NRINSN
BERRW DEFEN DEZROTERRNSEE, SR ITHEMBMERA. XN ITH
TR B 48 FANE R S Fs, (R # IR T & PARREE I (F L IFR, oA UEH IR
PR EKF, MREHAEERLINE, BRERNRITSOBERNESE,; HHER
FORERINE, WEBRAKCREZNR BH—HTER. B, HE EZ0
HORA R T e E b,

DFM standardizes the occupational health management of the whole company, implements classified
management and comprehensive treatment, and creates working environment and conditions
that meet the national occupational health standards and health requirements for its employees;
encourages investment in industrial injury prevention projects, provides subsidies and support for
industrial injury prevention projects, and encourages all affiliated units to actively improve the site
operating environment and improves the intrinsic safety level of the transformation environment;
actively promotes the asbestos removal project to eliminate the harm of asbestos to the physical and
mental health of employees; promotes the foam sandwich board replacement project, and replaces
the remaining foam sandwich boards in flammable workshops in a unified manner, so as to prevent
the risk of life injury of employees caused by the inflammable workshops.

ENANBFRBEABRERN I TEMEEE, BIXNEFWTREHTERN
WS, MEfREENRMRAREGE, RITRAEGIENRESE, BRBRESGRN
IR

In the gearbox workshop of Dongfeng Nissan Passenger Vehicle Company's Chini Engine Plant, the
company carries out automatic transformation of the production site equipment, installs sound

insulation cover and establishes sound insulation control room, so that the employees can operate the
equipment in the sound insulation control room, which can reduce the harm caused by noise.

® Ajﬁ@;%ﬁ Talent Development Channel

ANABRIT ENTWAT KREBE, SHAEATSE, AFL (RNAF ‘A
SR TA AAEERIE) NIEE], BIIRABRE WAL E REAFEAL FE, L7 (R
RABEAZIMEERNE) 0 (REERAST MR EEL) , BIATEE
URAREZERETE; BEALTFHE, REEENZTUWICREBRIVEEREZ, L (RR
REBFEASEEIE) FIES], N BIG. WEE. E2R. BAST AEESM,
WERNESE U0 ATES RS, BeRBEEATMLTIEAR SEEATHBNRR
TR ER &,

DFM establishes a sound development channel for the professional talents and establishes a
professional talent pool at corporate level for high-end talents under the guidance of Management
Methods of DFM for Professional Talents at "Corporate Level"; releases Administrative Measures
of DFM for Chief Technical Engineer and the Implementation Opinions on the Construction of the
Company's Scientific and Technological Talent Team for the leaders in science and technology field
and establishes the company's professional technical committee platform; provides management
and professional dual-channel career development paths for young talents under the guidance of
Management Measures of DFM for Young Talent, takes "building mechanism, cultivating brand, overall
planning and cultivating talents" as the main direction and constructs Dongfeng Qingmiao U30 talent
ecological system to constantly cultivate senior management talents, professional technical personnel
and high-skilled talents.
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® Aj—i%%{zkg Talent Cultivation System

ANRABMEZRR. TN ZHENEFIEER, MTESERTWATBAT A
hF L&, DURIIAEMRBIMNFTE, TS LEE TR, RENSERR.
T, ARRRBRARTAE; A% BeIFE” 200, B ‘O AF
WEET; RSHI—4%, TEEBEATERER; BUSIENT. NB—FEER
BEASIEE, I_RASKEAT G, EERREATEST, ARgER Rl iEE
AT

DFM establishes a multi-tiered, multi-form and multi-dimensional training system to lay a solid
foundation for building a team of high-quality professional cadres and talents. Taking training as the
carrier, DFM identifies outstanding cadres and constantly consolidates the reserve cadres echelon;
carries out special training according to current events, industry trends and company development
needs; upgrades the 2.0 version of the "Science and Innovation Schoo" and strengthens the internal
cultivation of talents in the "Five Modernizations"; serves the front line of the market, improves
the training system of marketing talents; strengthens the training of CNC machining, mechatronics
and other skills to increase the proportion of highly-skilled personnel; promotes the cultivation of

international talents and reserves talents for the construction of world-class enterprises.

2022 F, RRABI(FRNAE) 2018-2022 BT A RAB HIFLD (RRAS “+IME”
AMER 2025 AAZRMEI) 791851, ALREHI 30847 #3, HINARE 110.88 75, ALY
64.63 B, 1HYIBRARIE 0.97 1270

In 2022, under the guidance of DFM's Management Personnel Education and Training Plan for 2018-
2022 and DFM's 14th Five-year Plan for 2025 Human Resources, DFM organizes 30847 trainings and

trains 1.1088 million trainees, with 64.63 training hours per capita and 97 million yuan of training

expense.

KERTER

Care for Employees' Life

DONGFENG MOTOR CORPORATION

e RXATIE 42 B &

= e
® ?EH'J'—'\I WL‘E‘JE Improve Employee Satisfaction

RNAT “OIRRE" RTEEEEMRE L 29 REEZSA, KMEE 85930 {7, HifFr=x
86%, PIEBEX 94%, BRIAIEER 73%, 2022 F, ANABRTHBEEKED
73%, B EFERA 3%, sFFREARZETIL 75 HUAMFRESNS L KF,

DFM's Employee Satisfaction Survey covers 29 major units, with 85,930 questionnaires issued,
sampling rate of 86%, response rate of 94% and effective sampling rate of 73%. In 2022, DFM's

employee satisfaction can reach 73%, up by 3% compared with that of last year, which is 75% higher
than the automobile industry of China and Chinese manufacturing industry level.
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® 'Tﬁ‘rﬁﬁliiﬁ Help Employees Live a Happy Life

FRABESEEAN. 2RBIHFNE, BE ARTRSFR, FRABILZEENE
shEE, EEMERRE - AN 2R@ST-RE, 8F 2022 FK, “IREN App
TEEX 1 BANR; SHETRKEHRERBERIDER, IARESMALS. BR1E
HEH, L1 BAZSE, BUHEHRTRELE, TR S8l tK=EEAN AAR
BIAEY R T RIGEMRIEILET), 9 100 X AEGR.

DFM advocates the new fashion of healthy DFM and all-staff fitness to meet the needs of employees
for fitness. The union of DFM, as the carrier of innovation activity, carries out the "Joy-DFM" all-
staff fitness activity for two consecutive years. By the end of 2022, the App of "Joy-DFM" has been
downloaded by 61,000 people. Moreover, DFM also carries out the National Health Run with Shiyan
City, which attracts a large number of participants and has a wide coverage of employees, with
nearly 10,000 participants, thus effectively promoting the healthy life of employees; DFM carries out
"Welcome the 20th National Congress-Happy Life Created by DFM" cloud group wedding activity to
deliver blessing to 100 couples in DFM.

FRASEAEMAAMSHATELR
-+ v 29 fE i BE R

* ANABSHETEBE e RIEBREEE)

ARATETERHE TR, AATHRT. AMRT. BRARTEMADBEMA
NP AE, BARTERR. JFBMK. 2022 F, MEBENEMERIXE, 310X
EOEBNEIERS, BAEPTER TRAEEEMIM, TR TS
MEALE, FE “MEtIF TIEE" eIB@EFIIE, BF 6 NERE “MiEtlfH TIEE"
REMS; "REMRT 551 AR, AMEME TS 18578 i, “BOLIE
BH 349 N, RMERZEE 161.25 A7, B “€MBE , MARERT LT
MR, HitEEK 24 A, KBEIEE 8.6 B 7T.

DFM attaches importance to improving the employees' wellbeing and provides more care for female
employees, employees with difficulties, retired employees and other segmented customers to improve
employees' happiness and sense of belonging. In 2022, DFM enhances care for female employees
and upgrades the service of 10 loving mommy houses to help female employees solve their worries
about childbirth; supports female science and technology staff to give full play to their talents, creates
and evaluates Women's Innovation Studios, and awards the title of "Women's Innovation Studios"to
six collectives; expresses sympathy and solicitude for employees with difficulties for 551 times,
and provided them with 1,857,800 yuan of compensation; helps 349 people via "Love Project" and
distributes 1,612,500 yuan of assistance funds; carries out "Golden Autumn Education Aid" to solve
the problem for employees whose children have the difficulties in going to school and has helped 24
employees and distributed 86,000 yuan of consolation fund.

DONGFENG MOTOR CORPORATION

UERENTRA=MIE

Adhere to the Principle of "People's Wellbeing Comes First" and Promote Social

Harmony

NTR=FES

Public service
management

AT =S A7 ) .
® ;Rm L\ﬁﬂ.gﬁﬁ J1 él:l Introduction of Dongfeng Benevolence Foundation

FRNRHEREERE 2012 FHANARZERREMEHEFRZNIFAEESR, RigE
BEHN 5000 BT ART, EBARE B P RmmBRKiERERIT e
B2

Dongfeng Benevolence Foundation is a non-public foundation built by DFM in 2012 upon approval of
Ministry of Civil Affairs of the People's Republic of China, with the original capital of 50 million yuan,
which mainly aims to provide execution platform and fund support for the public welfare project in
"Nurturing” Plan.

2022 F, ANL@EERFLZHARP 969.33 Ht, BEIERAZTKHER. HE
El. HERABUMAKEMEL, LRIE AR Ho
In 2022, the annual expenditure of Dongfeng Benevolence Foundation reached 9.6933 million yuan,

mainly including the donations for flood relief, education, disabled people and public welfare, as well

as the expenditures for project activities.

LT RO T AR - ThE
EEALE AT

s AARRNATESRIEES

® gﬁ%%ii'fzk% Management System of the Foundation

ARATEERRBEARTENEIEFE, ™RET (BE225ER) , RNAHEESR,
M5 2HARMUERESSNER, RIFEEHFWEXWHR, HRESENERE

TUHITAR. ZERREEFEIT, ANATZETR 2022 FESASEBERIRY, &
A SiRiRl sSSEEH R, TEMED,.

Dongfeng Benevolence Foundation establishes a systematic and sound management system,
strictly abides by Articles of Association of Foundation, holds the board meeting on time, reports the
foundation information to the membership units, files an application to the board for deliberation of
issues and makes decisions on significant matters of the foundation. Upon audit of Ministry of Civil
Affairs of the People's Republic of China, Dongfeng Benevolence Foundation is under good operation
in 2022 and the operations are carried out within the business scope, without any violation.
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® %%H&% Volunteer Service

F‘EEHE%&S% Volunteer service system

RRNATBILIL “ARSESRBRELHFRRERSR , F—ANARNRBERRSEN. ZRSR
BEATMARME 07 10 3.0 NREEE, HEALNMA AEFRRS5ERERSE
&), He CEsERERE) (SREHMAN) FELEENTE; THRARKETN,

RELIVNAEERS, RENEIFELRE. 8220202 FRK, DWR129% “=hmE” 1
B, M. BEK, BAR. BRIE. Bitkl. &6 SERS, EMEEE 9211 Ao
DFM establishes "DFM Volunteer Work Steering Committee" to plan DFM's volunteer service
activities in a unified manner. The committee makes an overall deployment according to the social
responsibility "nurturing” plan 3.0 and continuously organizes and encourages young people to
participate in the volunteer services; issues key management codes such as Activity Operation
Process System and Volunteer Incentive Rules; regularly carries out commendation and evaluation
activities, establishes a special group to manage funds and guarantee the sustainable development
of the project. As of 2022, the company has built 129 "three-standardized and four organized"

(standardized, institutionalized, normalized, organized, systematic, planned and activity-based)
volunteer teams, with 9211 registered volunteers.

%E%iﬁﬁ] Volunteer's activities

ERANERE LIFESERZNA—NS T, ANABEPAALRNEERERTSE. £~
KEERLF, IMNESERFR. BIFEHk. BAKR. HEHEEIE, SitARK)N
SRR A 1333 R, ShASRERSEM, (BHtSERER.

Under the unified leadership of DFM Volunteer Work Steering Committee, the organizations of DFM

at different levels organize the epidemic prevention and control, major events, and key production
and operation work internally, and provide convenience, study assistance, rescue and relief and co-

construction of the community and enterprise externally and have organized 1333 large and small-
sized volunteer service activities in total, carrying forward the volunteer spirit and promoting social
harmony and love.

DONGFENG MOTOR CORPORATION

O FEBNEELIX  Featured Public Service Practice

e R .. . . .
TR NRR Participate in disaster relief

2022 F 9 B, BNIHEHHBMNAERELRSE 6.8 FtE, ANABBEX T /MERE, mE)EEEKS 2B A RS 2000 5T,
BT EBA BN AR TIE, TRETHE MR AEBRAT. ANAESEE (RE) BRAS. AXNBHREREDFR
NEFBMUENDRE T IR TERERRTIE, RNABE NERMULEMTH, MEEH—RIIXETE, BFOIKK
ARHEME X,

In September 2022, a 6.8-magnitude earthquake struck Luding County, Ganzi Prefecture, Sichuan Province. DFM was highly concerned about the
earthquake and donated 20 million yuan to Sichuan Charity Federation to help local government to carry out rescue and relief work; promptly
arranged subsidiaries such as Dongfeng Peugeot Citroen Automobile Company Ltd., Dongfeng Auto Parts (Group) Co., Ltd. and Dongfeng Hongtai

Holdings Group Co., Ltd. to actively support the earthquake relief work in Sichuan branch companies and factories; all units of DFM took immediate
action to launch a series of caring actions to overcome difficulties together with the people in Sichuan disaster areas.
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Dongfeng runmiao action

RREETH BARNRAGRESEKSHILESVERRESSE 013 FEEEFAENARTIRA@BFIE, 8%F 2022 FK, &
RAsh@EE “RRBETE , BRI 3000 RA7T, i, M =, T AEFMERE 20 AKEBEN () F, A13AR
BEEITERE. EMRE. 2022 FLEE, ANABERMARNFE. ARNXNHEENE ARUISERNFESPIERTE H
B R=0R” BFER), RERFIIEERNNE LSRR,
"Dongfeng Runmiao Action” is a series of public welfare student-aid projects launched by Dongfeng Benevolence Foundation and Hubei Youth
Development Foundation in 2013. As of the end of 022, through the public welfare project of Dongfeng Runmiao Action, DFM has invested a total of
more than 30 million yuan to build 20 Dongfeng Hope Primary (Middle) Schools in Hubei, Sichuan, Yunnan, Guangxi and other places, creating safe,
bright and beautiful schools for more than 13,000 students. Since 2022, DFM has carried out the "Runmiao - Lighting Micro Wish" education activities

in Dongfeng Xiangyang Middle School, Dongfeng Fengshen Hope Primary School, Dongfeng Liugi Hope Primary School and many other schools,
delivering DFM's love and warmth to children.
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?Ti%/iﬁmﬁﬁﬂﬂg Create Dongfeng public weflfare brand

FHE “RNERE AESEAFLIRIRITAE

Fifth "DFM Dream Car" Youth Automobile Creative Design Competition for Chinese Youth

RRABUHETE 87 1110 3.0 3E5l, LERBFAAEF, BRI, 1S “ARNEBEE" KT, N ABEX
MBERNERMHES, IFEARFTWREEE, 202248 A, FHE “ANERE AZEEHNKE, MEAFHRSIEN
hT0 RPABRAIREY 161 X HIAS R, B — A eI BRI AR Ea. B8, BEIAS REIEE, SIHEARFRNFTEFIMAFRN,
NAREFER I ENETE I,

Under the guidance of social responsibility "Nurturing" Plan 3.0, DFM focuses on training young talents, innovation and benefits and creates "DFM
Dream Car" to provide a stage for the majority of young talents to realize their self-value and cultivate talents for Chinese automobile industry. In
August 2022, the 5th "DFM Dream Car" Competition came to a successful conclusion. This competition attracted 161 teams from more than 70
universities at home and abroad, during which a large number of creative and high-quality works are produced. Meanwhile, DFM launches the
green channel for talents and introduces outstanding participants to join DFM, thus injecting youth power into the technological innovation in the
automotive field.
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Education aid and micro public welfare activities organized by units

ANABBEHETEBMAES K. 8. £ 7. ¥ Z1PHE, AR “DE0R” “mEZRE" “2oTiE FUASFHNFE
REmEEED), AHSERBRTARNNAFBERSRERS,

DFM has cooperated with different units to carry out different kinds of education-aid and public welfare practice activities such as "Hearty Wish",
"Sunflower Classroom" and "Love Project” from five aspects of "clothing, food, housing, transportation and learning” to display DFM's sincerity and
responsibility to the society.
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g't‘ﬁﬁ%ﬂ Developing heartwarming public welfare undertakings

RNABKIBE N T RmSkE, FEaEAmE, MIRKSE TERUES IR, SBEEXIT Bl FMRA R A&,

N
BE2EWNNHKCBERENSENG, FNgHEERU, BEFEE. BEF. BIEINTEANFR.
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Outlook for the Future

EAEREK, WEFN “HEE” BLE, KRANAERRAFIRYIETHERFER
BHSENER, URNZ+REENIES], &R 7 1t 3.0 BEIE, 2
FaEx. BRE1T, ARNEKTRRBIAR. BHRBMEEE. INREBR
KA R =R e RIG. B S HRA RS2 mS U FSMEPRARREN,
NARBREEMNARFSELE, NBRIRAEREFLHNEABITIE!

In the future, DFM will deeply study and implement the Thought of Xi Jinping
on Socialism with Chinese Characteristics in a New Era and strives to develop its
independent innovation ability, promotes green and low-carbon transformation,
accelerates the construction of excellent DFM and world-class DFM, promotes rural
revitalization and deeply develops the social and public welfare undertakings under
the guidance of the spirit of the 20th National Congress of the Communist Party and
according to the overall deployment of "Nurturing"Plan 3.0, thus making new and

greater contributions to helping people live a good automobile life in the new era and

constructing a powerful nation of automobile.
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About This Report

BHESERE: AIFENANNEEEE202F181HE
2022 £ 12 A 31 B, BHNEBEH EARTEE,

ENiZFEEBRIRR S

DONGFENG MOTOR CORPORATION

Time scope: The time span of contents in this report is from January 1, 2022 to
December 31,2022, and part of the contents goes beyond the scope.

HAER : FIREANBRBRNAEERABRRE R TEN
1 (BRRBHEREN) . NMETHRE, EREHRRFE
B “BRRE” “RE7 EH BT FFB.

Organization scope: The contents of this report come from the Dongfeng Motor
Group Co., Ltd. and its subsidiaries (see the Company's organizational structure).
For ease of expression, "DFM", "the Company", "Group" and "we" are used in this
report.

UEFIRERHER: AFEEL A 2008—2021 FEIRE,
IRENE+ERLTNEELSTE /| THEAERE

Release of previous reports: The Company has released 2008-2021 annual reports
and this is the 15th annual social responsibility/sustainable development report.

BHRIARA « RSP S| BBV IR R B AR ARSI EUE,
MEREEN, TR E.

Data description: Data cited in this report are all from the Company's internal
statistics, and in case of a discrepancy with the financial statements, the latter
shall prevail.

BEITE: AREEFITRETERL. B, 2HFRN, &
RESREERTREEEEAS (KXTFhRbIETHS
RENESEN) . 2IIREFEINAR GRI Standards. H
Ett i Fh(PE Rt 25 ERE1ER (CASS-CSR4.0) )
(REG I H=EERSTER (CASS-CSRA.0) ZAERNE
by « EEBBRERZH (KR, 2 kEAIREESD %

Reference standard: The compilation of this report is in strict compliance
with the principles of truthfulness, objectivity and openness, with reference
to the Stateowned Assets Supervision and Administration Commission of the
State Council's Guidance on the Implementation of Social Responsibility of
Central Enterprises, GRI Standards, and China Guidelines for the Preparation
of CSR Reports (CASS-CSR4.0) on Automobile Manufacturing Industry, HKEX
Environmental, Social and Governance Reporting Guide.

MEEXASESREIENEFNAN: FRERSEET
EAMEEAAXR T ESH . FTELBERERI S ARSI
FBBXBWREER, NEBHERENEHTIIDHTR
FENGREME; FR, ARBIBMEAXSNRENERRE
KB I, HEAIRENEN—EB0.

Procedure and method for stakeholders to get involved in the reporting
process: The preparation of this report received support from some stakeholders.
We collected information from internal and external stakeholders through
questionnaires, scored on important issues of social responsibility and formed a
key issue matrix; at the same time, the Company invited stakeholders to make an
objective evaluation of the practices of Dongfeng's CSR practices and made the
evaluation part of the report.

RENAN: NIRERELRENRIMRAN PDF 48 B F X EM
FhhfRAS, ] LUST LU ZRENR S, 0@ AR LAt
SRETETH,

ik @ BB RN EFRATF AR ANKER 1 5

BB E4mAS © 430056

HBiE: 027-84285555

Rk http://www.dfmc.com.cn

Access: This report provides printed and electronic PDF formats. You can access
the report through the following address, or download it through the CSR column
on the Company's Website:

Address: No.1, Dongfeng Avenue, Wuhan City Economic and Technological
Development Zone, Hubei Province

Post Code: 430056
Tel.: 027-84285555

Website: http://www.dfmc.com.cn
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Key Performance

ZFEN
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BEREREEE s 687,594 661,536 517,804
PEKHMES 2014 FAELLIR R % -54.55 -59.1 -60.4 -70.1
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