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润美行动
为社会环境赋美好
共和谐 03

Runmei Action: Develop Beautiful and 
Harmonious Social Environment

回应联合国可持续发展目标（SDGs）

Respond to UN's sustainable development goals (SDGs)
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怀“国之大者”促乡村振兴
Promote Rural Revitalization

Rural Revitalization 
Management

Response to National Policies 
and Show the Effectiveness

乡村振兴管理

乡村振兴实践

作为中央企业，东风公司坚决贯彻落实党中央、国务院决策部署，持续推进在广西马
山县，新疆柯坪县，西藏贡觉县，湖北房县、兴山县、恩施市、五峰县等 4 省 7 县（市）
的帮扶工作，形成总部统筹全局抓、二级单位协同抓、帮扶干部具体抓的工作体系，
各方联动齐参与、责任层层压实，全力为帮扶地区乡村振兴赋能增效。

As a central enterprise, DFM resolutely implements the decisions and deployments of the CPC Central 
Committee and the State Council, and continuously promotes the assistance work in 7 counties (cities) 
in 4 provinces, including Mashan County of Guangxi, Keping County of Xinjiang, Gongjue County 
of Tibet, Fang County, Xingshan County, Enshi City and Wufeng County of Hubei, forming a work 
system of overall management by the headquarters, coordinated management by secondary units 
and specific management of cadres. All parties participated in the work in a coordinated manner and 
consolidated their responsibilities, making every effort to contribute to the rural revitalization.

东风化雨润九州，4 省 7 县（市）换新颜。2022 年，东风公司秉承“东风化雨、润泽四方”
的理念，持续做好乡村振兴赋能者角色，聚焦乡村产业、人才、文化、生态、组织振
兴精准施策，交出乡村振兴高质量“答卷”。在 2022 年度中央单位定点帮扶工作成效
考核中东风公司获得“好”的最高等次评价，这也是公司第四次获得最高等次评价。

Nurturing the areas, DFM helps four provinces and 7 counties (cities) change their image. In 2022, DFM 
adheres to the concept of Dongfeng, the Nurturing East Wind and continues to play the role of enabler 
in rural revitalization, focuses on precise implementation of policies for rural industry, talent, culture, 
ecological and organization revitalization and achieves high-quality results in rural revitalization.

扫一扫，观看东风公司乡村振兴回顾片 东风公司在新疆柯坪县建设无土栽培牧草工厂

• 保持帮扶力度不减：
继续严格按照“四个不摘”要求，坚持做到资金投入力度不减、干部投入力量不减、帮扶措施不减，全面巩固现有脱贫攻坚成果，
带领当地群众从脱贫向致富迈进。

东风乡村振兴工作新部署

• 筑牢防止返贫致贫底线：
持续跟踪脱贫户生活工作情况，从机制、政策、项目等方面给予关心支持，重点以扩大农民就业、提升农民收入为主，激发
内生动力，带动农民创造更多价值，提升生活品质。

• 继续大力推进产业帮扶：
持续加大项目投入，提升项目质量，助力帮扶地区产业做强做大。同时充分发挥自身产业优势，探索与帮扶地区产业提升结
合之道，为受援地区交通运输、群众出行等领域“赋能”。

• 扩大消费帮扶途径：
动员公司全价值链利益相关者参与消费帮扶，继续创新扩展多种消费帮扶途径，同时推动帮扶产品的规模化、标准化和品牌
化运作，推动消费帮扶产品走向更大的市场。

• 累计实施帮扶项目 139 个 • 直接投入帮扶资金 8288 万元 • 实现消费帮扶金额累计 1.5 亿元

截至 2022 年底

2022 年 , 东风公司投入援疆
资金 851 万元，定点帮扶新
疆柯坪县，实施帮扶项目 12
个。支持建设标准化骆驼养
殖基地；专项建设疆牧草源
无土栽培牧草工厂，让柯坪
羊吃上水培牧草；投资建设
东风机电科技园项目，带动
当地群众就业增收。

Provide assistance to Xinjiang援疆

东风公司在西藏贡觉县援建东风路

2022 年 , 东风公司投入援藏
资 金 800 万 元， 对 口 支 援 西
藏贡觉县，实施帮扶项目 12
个。立足东风公司援藏二十
周年的关键节点，开展纪念
东风公司对口援藏 20 周年座
谈 会； 加 大 资 金 投 入， 在 项
目推进、产业帮扶、文教卫生、
美丽乡村建设等多个领域进
行全面帮扶，助力西藏地区
乡村振兴。

援藏 Provide assistance to Tibet
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守绿水青山助生态永续
Pay Attention to Ecological Protection and Sustainable Ecosystem

Promote Achievement of 
"Dual Carbon" Objective

助力“双碳”目标
“十四五”期间，东风公司坚持“品质 智慧 和悦”价值观，战略性推进“绿色东风 
2025”和“科技跃迁”行动，从绿色产品、绿色制造、绿色生态入手，加强绿色工艺
和低碳制造技术应用，推动汽车全生命周期和全产业链节能减排，努力在实现“双碳”
目标方面走在前、做表率，力争到 2025 年碳排放强度与 2020 年相比降低 15%。

During the 14th Five-Year Plan period, DFM adheres to the values of "quality, wisdom and joy", 
strategically promotes the actions of "Green DFM 2025" and "Technological Development" Action, 
starts with green products, green manufacturing and green ecology, strengthens the application of 
green technology and low-carbon manufacturing technology, promotes energy conservation and 
emission reduction in the whole life cycle of automobiles and the whole industry chain and strives to 
take the lead in achieving the "dual carbon" goal and compared with 2020, DFM tries to reduce carbon 
intensity by 15% by 2025.

东风公司始终坚持可持续发展的企业战略，将环境保护和绿色运营融入各商业模式和
业务场景中，参照《气候相关财务信息披露工作组（TCFD）建议报告》的建议，对气
候相关治理、战略、风险管理、目标和指标等方面进行全面管理；开展气候变化风险
识别工作，并将其纳入企业管理的重要部分；积极探索增加碳汇的可能性，通过购买
林业碳汇等手段抵消企业范围内的温室气体排放量。

DFM always adheres to the corporate strategy of sustainable development, integrates environmental 
protection and green operation into various business models and business scenarios, and carries out 
comprehensive management over climate-related governance, strategy, risk management, objectives 
and indicators in accordance with the Recommendations and Report of the Working Group on 
Climate-related Financial Information Disclosure (TCFD); conducts climate change risk identification 
and incorporates it into an important part of business management; actively explores the possibility of 
increasing carbon sequestration capacity and offsetting enterprise-wide greenhouse gas emissions by 
purchasing forestry carbon sequestration and other means.

"Green DFM 2025"

Cope with Climate Change

“绿色东风 2025”

应对气候变化

2022 年，东风公司全力推进“绿色东风 2025”行动计划。在 2022 年度国家工业和信
息化部公布的绿色制造名单中，东风公司共有 9 个单位获得工信部“绿色工厂”的称号、
3 个单位获得工信部“绿色供应链管理企业”的称号、4 家单位 5 款产品获得工信部“绿
色设计产品”称号，拉动全价值链各环节的环境管理。

In 2022, DFM has fully promoted the "Green DFM 2025" action plan. In the green manufacturing list 
announced by Ministry of Industry and Information Technology of the People's Republic of China 
in 2022, nine units of DFM were awarded the title of "green factory" by the Ministry of Industry 
and Information Technology, three units of DFM were awarded the title of "green supply chain 
management enterprise" by the Ministry of Industry and Information Technology and four units 
and five products were awarded the title of "green design products" by the Ministry of Industry and 
Information Technology, thus promoting the environmental management of full value chain in 
different links. 

Provide assistance to Hubei润楚

2022 年 , 东风公司积极探索润
楚新路径，投入房县帮扶资金
500 万元，实施帮扶项目 9 个。
与房县签订 2022 年消费帮扶
采购协议，并签订十堰职工文
旅年票协议，助力十堰乡村振
兴和旅游有序复苏；投入 200
万元，支持房县五台乡小微产
业园发展，助推当地经济社会
更快更好发展；持续在恩施开
展基础设施建设、教育帮扶、
消费帮扶等项目，为乡村振兴
工作贡献东风力量。

东风公司助力湖北房县教育事业发展

东风公司援建广西马山县基础设施

2022 年，东风公司投入援桂
资金 967 万元，定点帮扶广西
马山县，实施帮扶项目 18 个。
加大高温季消费帮扶采购活动
力度，购买鹰嘴桃、阳光玫瑰
葡萄等该县应季水果，共帮扶
消费近 350 万元，以消费带动
产业发展；充分发挥立星村产
业发展中心和深圳 - 东风产业
园的引领作用，帮扶建设东风
果蔬示范园和沃柑基地；与马
山县各支部开展党建共建，推
进马山县人才振兴、文化振兴
和组织振兴。

Provide assistance to Guangxi援桂
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东风公司严格遵守法律法规，制定并完善《建设项目环境保护管理办法》《节能环保管理办法》《绩效管理办法》等内部制度，
指导环境管理工作稳步运行；持续实行“6+1”节能环保管理体系，加快推进安全环保信息化、智能化建设；不断强化顶层设
计，加强安全环保领导力，形成完善的管理汇报机制。2022 年，东风公司通过 ISO14001 环境管理体系认证的生产单位比例
达 95.5%；达成杜绝各类环境污染事故和重大违规事件、持续深化污染防治攻坚战实施方案的 2022 年环境管理目标。

DFM strictly abides by laws and regulations, formulates and improves internal systems such as Environmental Protection Management Measures for 
Construction Projects, Energy Conservation and Environmental Protection Management Measures and Performance Management Measures to guide 
the steady operation of environmental management work; continuously implements the "6+1" energy conservation and environmental protection 
management system, and accelerates the information-based and intelligent construction of safety and environmental protection; continuously 
strengthens the top-level design, strengthens the leadership in safety and environmental protection, and forms a sound management and reporting 
mechanism. In 2022, 87 factories (subsidiaries) of DFM have passed the environmental management system certification. Moreover, DFM has 
established the three-level responsibility system audit mechanism for energy conservation and environmental protection (ISO14001) covering 
the group headquarters, secondary units and subsidiary companies (factories), with the system coverage rate of 95%; and has achieved the 2022 
environmental management target of eliminating all types of environmental pollution accidents and major violations and continuously deepening 
the implementation plan of the pollution prevention and control.

东风公司及各单位依据国家、地方环境法规以及环境管理体系要求，系统地识别、评估环境风险，各子公司或工厂均编制有
突发环境事件应急预案，车间现场编制有应急作业指导书，并且每年均组织开展应急预案演练活动。

DFM and all units systematically identify and assess environmental risks in accordance with national and local environmental laws and regulations 
and environmental management system requirements. All subsidiaries or factories have prepared emergency rescue plans for environmental 
emergencies, prepared on-site emergency operation instructions for workshops, and organized and carried out emergency plan drills every year.

旗下东风本田汽车有限公司建立《环境管理应急准备和响应控制程序》，全面明确公司环境应急管理机构职责、工作流程和
控制要点、应急准备及其响应等环境应急管理工作。2022 年，各工厂完成突发环境事件应急预案的修订备案工作，公司未发
生环境污染事件。

Dongfeng Honda Automobile Co., Ltd. establishes the Control Procedures for Environmental Management Emergency Preparedness and Response 
to fully clarify the responsibilities of the company's environmental emergency management organization, work flow and control points, emergency 
preparedness and response and other environmental emergency management work. In 2022, all factories have completed the revision and filing of 
emergency plans for environmental emergencies, and no environmental pollution incidents are found.

旗下郑州日产汽车有限公司开展防汛
和突发环境事件应急演练，共有 76 人
参与演练、37 人现场观摩学习，通过
学练结合、以练代训，切实提高企业
应对暴雨灾害和次生突发环境事件的
快速反应和协调配合能力。

Zhengzhou Nissan Automobile Co., Ltd. 
carries out dril ls for f lood control and 
e n v i ro n m e n ta l  e m e rge n c i e s ,  w i t h  7 6 
participants participating in the drills and 37 
persons studying on site. Through learning 
and training, the enterprise's ability in rapid 
response to rainstorm disaster and secondary 
environmental emergencies and the ability 
in coordination and cooperation have been 
truly improved.

Environmental Management System

Environmental Emergency Management Mechanism

环境管理体系

环保应急管理机制

旗下郑州日产汽车有限公司防汛和突发环境事件应急演练

旗下东风商用车有限公司自主研发的龙擎自主控制系统氢发动机成功点火

国内首款全功率燃料电池乘用车“东风氢舟”
百公里耗氢量仅为 0.751 公斤，达到国际领先
水平

Develop Green Products

开发绿色产品
东风公司加大开展研究创新与资源共享力度，实施三电核心总成、整车平台架构、充
换电技术、氢能源等多条技术发展路线，为汽车行业实现低碳环保、可持续发展作出
东风贡献。

DFM has intensified its efforts in research and innovation and resource sharing, and implemented 
several technological development routes, such as the core assembly of three electric vehicles, vehicle 
platform architecture, charging and replacing technology and hydrogen energy to make contributions 
to the low-carbon, environmental protection and sustainable development of the automobile industry.

东风公司从生产端和消费端双向发力，大力推动产品向低碳化、节能化方向转型，推
动东风高效燃油车、新能源车健康快速发展，为“双碳”助跑。2022 年，实施新能源“跃
迁”战略，东风纳米 BOX 、风神全新 E70、岚图梦想家和追光等 10 余款新能源产品。

2023 年，东风公司研发的全新马赫 1.5T 发动机最高热效率经中汽研权威认证达到
45.18%，是行业首款热效率认证突破 45% 的汽油机，获得“能效之星”认证，混动总
成实现 40% 的节油率，推进民族汽车工业技术达到新高度。

In 2023, the highest thermal efficiency of new Mach 1.5T engine researched and developed by DFM 
reaches 45.18% upon authoritative certification of China Automotive Research Institution, which is 
the first gasoline engine in the industry which thermal efficiency exceeds 45% and has obtained the 
certification of "Energy Efficiency Star". The hybrid assembly achieves 40% fuel saving rate, which 
promotes the national automobile industry technology to a new height.

Environmental Protection Technology

Low-carbon Products

环保技术

低碳产品

DFM drives the development at production end 
and consumption end and vigorously promotes 
the development of products in a low-carbon 
and energy-saving direction, promotes rapid 
and healthy development of DFM efficient fuel 
vehicles and new energy vehicles and provides 
a driving force for "dual carbon" development. 
I n  2 0 2 2 ,  D F M  i m p l e m e n t s  n e w  e n e r g y 
"development" strategy and releases more than 
10 new energy products such as DFM EV NM 
BOX, Fengshen New E70, Voyah Dreamer and 
Light Tracing Series.



东风汽车集团有限公司 2022 可持续发展报告

68 69

2022 DFM CORPORATION SUSTAINABILITY REPORT

东风公司加快推动绿色低碳循环发展，进一步强化循环经济产业链延伸，改造和推广
中水、废水、固废的循环使用，实现资源利用最大化、污染物排放最小化，提升绿色
发展水平。

DFM accelerates the development of green and low-carbon cycle, further strengthens the extension 
of the industrial chain of circular economy, transforms and promotes the recycling of reclaimed 
water, wastewater and solid waste, realizes the maximum utilization of resources and minimization of 
pollutant discharge, and improves the level of green development.

东风公司严格遵守国家及地方法律法规，持续落实《能源管理办法》等内部制度，完
善综合能源管理机制；依托数字化管理平台分析用能数据，综合采取合理、可行的技
术和管理措施，实现智能、有序用能。2022 年，东风公司 14 个单位通过建设并运行
光伏发电，消纳可再生能源，实现多能高效互补利用。

DFM strictly abides by the national and local laws and regulations, continues to implement the 
"Measures for Energy Management"  and other internal systems, and improves the comprehensive 
energy management mechanism; relying on digital management platform to analyze energy use data, 
DFM takes reasonable and feasible technical and management measures to realize intelligent and 
orderly energy use. In 2022, 14 units of DFM consume renewable energy through the construction and 
operation of photovoltaic power generation to realize the efficient and complementary utilization of 
multiple energy sources.

旗下猛士科技有限公司致力于打造包括智能制造生产单元、精益高效办公单元、豪华
越野体验单元在内的零碳示范区，园区建筑从建设开始就考虑节能及光伏应用，焊装、
涂装以及办公楼上面全部采用光伏发电，打造绿色、低碳园区，建设全新现代化标杆
工厂。

旗下东风商用车有限公司加速推广清洁能源应用，采取“自发自用、余电上网”模式，
建设约 14.9 万平方米的建筑屋面光伏发电项目。工程全部竣工投运后最大发电量可满
足工厂白天 50% 至 75% 的满产负荷要求，年发电量预计 1500 万度，每年可减少碳排
放 8000 吨。一期项目于 2022 年 8 月成功并网发电。

旗下东风鸿泰控股集团有限公司围绕电池全生命周期产业进行布局，探索电池材料循
环，降低动力电池原材料开采及生产环节所产生的碳排放，显著减少动力电池全生命
周期碳足迹。

Dongfeng Hongtai Holdings Group Co., Ltd. focuses on the battery life cycle industry, explores the 
battery material cycle development, reduces the carbon emissions generated by the mining and 
production of power battery raw materials, and significantly reduces the carbon footprint of power 
battery life cycle.

旗下东风畅行科技股份有限公司开展报废车辆回用件项目，连续两年回用件产值超过
300 万元，在解决停产车型备件短缺等问题的同时，减少生产新件的碳排放。

Dongfeng Changxing Technology Co., Ltd. carries out the project of recycled parts for scrapped 
vehicles, with the output value of recycled parts exceeding 3 million yuan for two consecutive years. 
When solving problems such as the shortage of spare parts for discontinued models, the company has 
also reduced carbon emissions from the production of new parts.

Circular Economy

Energy Management

循环经济

能源管理

Build Green Factory

创建绿色工厂

旗下猛士科技有限公司建设“零碳”工业园示范区

旗下东风商用车有限公司一期光伏发电项目 旗下东风柳州汽车有限公司光伏发电清洁能源项目

指标名称 计量单位 2022 年实际

一次能源

煤炭 万吨标煤 0

天然气
万立方米 9884

吨标煤 131457

二次能源

电力
万千瓦时 248951

吨标煤 305961

热力
百万千焦 290306

吨标煤 9899

汽油
吨 12588

吨标煤 18522

柴油
吨 15561

吨标煤 22674

其他 吨标煤 29291

能源消费总量 吨标煤 517804

按类型划分的直接及 / 或间接能源总耗量（2022 年）

东风公司 2022 年工业总产值 40319475.0887 万元
万元产值综合能耗 0.0125 吨标煤 / 万元
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东风公司各单位结合自身实际和业务特点，从汽车产品全价值链的各个环节开展节能减排改善活动。2022 年，东风公司投资
79194.8 万元实施节能环保项目。

All units of DFM carry out the energy saving and emission reduction activities at different links from the whole value chain of automobile products 
based on their own actual conditions and business characteristics. In 2022, DFM invests 791.948 million yuan to implement energy saving and 
environmental protection project.

东风公司制定《深化污染防治攻坚战实施方案》，以源头控制、过程管控、末端治理为实现路径，突出精准治污、科学治污、
依法治污，保证污染防治攻坚战取得成效。

DFM formulates the Implementation Plan for Deepening the Battle of Pollution Prevention and Control, takes source control, process control and 
end treatment as the realization path, highlights precise pollution control, scientific pollution control and legal pollution control to ensure the 
effectiveness of pollution prevention and control.

东风公司致力于推动全产业共创环保价值，持续推进绿色采购，带动供应链伙伴开展绿色转型，开拓合作共赢新局面；制定
完善的供应商准入和管理标准，将环境体系管理工作与日常采购工作相融合，对供应商进行环保监控，降低供应链 ESG 风险。

DFM is committed to promoting the whole industry to create environmental protection value, continuously promoting green procurement, driving 
supply chain partners to carry out green transformation, and opening up a new situation of win-win cooperation; establishes perfect supplier access 
and management standards, integrates environmental system management with daily procurement, performs environmental protection monitoring 
over suppliers and reduces supply chain ESG risks.

旗下岚图汽车科技有限公司通过对标分析，将综合站房的空压机、制冷机的冷却循环水补水改为中水实施方案，单日节水
量约 110 吨。

Voyah Automobile Technology Co., Ltd., through standard analysis, changes the cooling and circulating water replenishment of air compressors and 
chillers in the comprehensive station room into reclaimed water implementation plan, saving about 110 tons of water per day.

旗下东风乘用车公司、神龙汽车有限公司积极治理铸造和焊接废气，通过增设焊接烟气收集罩、更换除尘器滤芯等，减少焊
接废气排放。

Dongfeng Passenger Vehicle Company and Dongfeng Peugeot Citroen Automobile Company Ltd. actively control the casting and welding waste gas 
and reduces the welding waste gas emission by adding welding flue gas collection cover and replacing the dust collector filter elements. 

旗下东风本田发动机有限公司在厂内安装铸造机油雾收集装置收集废气、运用废气在线监控系统对排放物进行监测，确保废
气排放符合标准。

Dongfeng Honda Engine Co., Ltd. installs casting oil mist collection devices in the plant to collect waste gas, and uses exhaust gas online monitoring 
system to monitor emissions to ensure that exhaust gas emissions can meet standards.

东风汽车集团有限公司技术中心投入 44.5 万元对发动机试验室风冷冷水机组进行更新，集中控制后实现节能 5%，年节电 17
万 kWh，降本 10 万元。

Technical Center of DFM invests 445000 yuan to update the air-cooled chiller in the engine test room. After centralized control, energy saving 
objective of 5% is achieved, with an annual electricity saving of 170,000 kWh and cost reduction of 100,000 yuan.

Energy Saving and Emission Reduction

Three-waste Management

Green Supply Chain

节能减排

三废管理

绿色供应链
东风公司重点推进 11 家二级单位开展废水在线监测设备设施改造，累计完成 214 台废水在线监测设备设施更新升级。

DFM focuses on promoting the renovation of online wastewater monitoring equipment and facilities in 11 secondary units, and has upgraded 214 
sets of online wastewater monitoring equipment and facilities.

旗下东风商用车有限公司积极探索危险废物减量化和资源化再利用，将龙擎动力废棕刚玉磨屑进行回收。2022 年，公司回收
10 余吨，危废产生量同比减少 1168.12 吨，处置费用减少 259.04 万元。

Dongfeng Commercial Vehicle Co., Ltd. actively explores the reduction and recycling of hazardous waste, and recycles the waste brown corundum 
abrasive dust of Dragon Power. In 2022, the company recycled more than 10 tons of hazardous waste, reducing the production volume by 1,168.12 
tons on year-on-year basis, and reducing the disposal cost by 2,590,400 yuan.

东风公司通过定期测量、监控并分析废气及其污染物的排放情况，采取专项治理措施进行废气的控制和处理，实现从排放源
头降低废气排放量。

DFM regularly measures, monitors and analyzes the discharge of waste gas and its pollutants, and takes special treatment measures to control and 
treat the waste gas, so as to reduce the emission from the emission source.

废水治理

废弃物治理

废气治理

Waste water treatment

Waste treatment

Waste gas treatment

旗下东风本田汽车有限公司通过制水机浓水回用、污水站中水回用能扩及改善等方式扩大中水回用的范围，减少污染物排放。

Dongfeng Honda Automobile Co., Ltd. increases the scope of reclaimed water reuse through the recycling of concentrated water from the water 
generators and the expansion and improvement of the recycling capacity of reclaimed water from the sewage station to reduce the discharge of 
pollutants.

东风公司污染排放量及减排量（2022）

同比下降

%万吨

tons tons

万吨

%
680.2

6802000 565000

24.5 23.0

56.5
同比下降

Waste Emissions and Emission Reductions of DFM (2022）

废水 固体废物

• 供应商准入
采购制度中明确要求新进入供应商必须具备环保资质，并将供应商环境管理体系认证作为审核项，对不符合标准的供
应商采取否定策略，明确要求项目类采购应签订安全环保协议。

• 供应商风险管理
定期对供应商资质进行核查，督促供应商及时更换、
更新相关证书，确保其资质。

• 供应链协同赋能
借助严格的要求，规范并推动供应商加强碳排放管理，
规范项目的运行。
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旗下东风本田汽车有限公司推动 70% 的供应商开展企业碳管理或能源管理项目，并通
过公司内部绿色采购系统披露其二氧化碳减排量。2022 年，总计 228 家重点供应商导
入绿色采购系统，温室气体排放量同比减少 1.44%。

Dongfeng Honda Automobile Co., Ltd. promotes 70% of suppliers to carry out corporate carbon 
management or energy management projects, and discloses their carbon dioxide emission reduction 
through the company's internal green procurement system. In 2022, a total of 228 key suppliers 
introduced green procurement systems, reducing greenhouse gas emissions by 1.44 percent on year-
on-year basis.

旗下东风汽车股份有限公司积极开展物流运输及仓储电气化，构建绿色物流体系。
2022 年，公司厂内叉车、牵引车电动化率已经达到 90%；要求入厂物流车辆排放
100% 达到国五以上标准，全面淘汰老旧车辆。

东风公司严格遵循包装材料可循环、减量化的原则，增加可回收包装材料的采购力度，
降低资源使用对环境的影响。2022 年，公司包装材料消耗量为 1459 吨，其中可回收
包装材料消耗量为 1450 吨，占比约为 99%。

DFM strictly follows the principle that packaging materials can be recycled and reduced, and increases 
the procurement of recyclable packaging materials to reduce the impact of resource use on the 
environment. In 2022, the company consumed 1,459 tons of packaging materials, among which 1,450 
tons of recyclable packaging materials accounted for about 99%.

Green Packaging绿色包装

东风公司打造绿色智能的物流体系，将产品、门店和客户等相联结，构建绿色低碳循
环生态，在绿色运输、绿色仓储等物流关键环节发力，不断推进物流机械化、自动化、
信息化，加速向低污染、低消耗、低排放、高效率的现代化物流转型。

DFM creates a green and intelligent logistics system, connects products, stores and customers, builds a 
green, low-carbon and circular ecology, make efforts in green transportation, green warehousing and 
other key links of logistics, constantly promotes logistics mechanization, automation and information, 
and accelerates the its transformation to low-pollution, low-consumption, low-emission and high-
efficiency modern logistics.

Green Transportation绿色运输

旗下东风乘用车公司围绕环保主题，先后开展主题签名、环保知识教育培训、全员节
能环保知识答题等活动，大力宣传节能环保、碳达峰碳中和等知识。

Dongfeng Passenger Vehicle Company focuses on the environmental protection subjects and 
carries out activities such as subject signature, education and training on environmental protection 
knowledge and answering questions on energy conservation and environmental protection knowledge 
and vigorously promotes the knowledge of energy conservation as well as the carbon dioxide emission 
and carbon neutrality. 

旗下东风日产乘用车公司在办公中全面树立生态责任意识，以智能楼宇控制系统为助力，对楼宇资源共享系统、智能灯光系统、
智能中控系统等进行节能控制，节能效果可达 45%。

Dongfeng Nissan Passenger Vehicle Company develops a comprehensive awareness of ecological responsibility in the office. With the help of 
intelligent building control system, the company carries out energy saving control on building resource sharing system, intelligent lighting system, 
intelligent central control system and other systems, with the energy saving effect being 45%.

旗下郑州日产汽车有限公司开展节能环保宣传活动，鼓励员工在办公区域内减少能源和资源消耗，通过午休关灯一小时活动、
乘坐班车通勤等减少二氧化碳排放。

Zhengzhou Nissan Automobile Co., Ltd. carries out energy conservation and environmental protection publicity activities, encourages employees 
to reduce energy and resource consumption in the office area, and reduces carbon dioxide emissions by turning off lights for one hour during lunch 
break and encouraging commuting by shuttle bus.

旗下深圳市东风南方实业集团有限公司有效推进环保行动，倡导员工节水、节电、节约办公用品、光盘行动、绿色出行、绿
色会议等绿色方式，引领低碳生活。

Shenzhen Dongfeng South Industrial Group Co., Ltd. effectively promotes environmental protection actions, advocates employees to save water, 
electricity, office supplies, Clean Your Plate Campaign, green travel, green meetings and other green lifestyles and leads a low-carbon life.

旗下东风特种商用车有限公司积极倡导环保意识、生态意识，利用环境保护法宣传周
及安全环保月组织相应活动与宣传，为公司推进环保工作注入绿色动能。

旗下智新科技股份有限公司面向员工开展工业固体废弃物分类、节能降碳知识宣传等环保知识普及培训，增强员工环保意识。

Zhixin Technology Co., Ltd. carries out environmental protection knowledge popularization and training for employees in the fields such as industrial 
solid waste classification, energy saving and carbon reduction knowledge publicity, so as to enhance the environmental awareness of employees.

Green Culture

Green Office

绿色文化

绿色办公

Implement Green Operation

践行绿色运营

旗下岚图汽车科技有限公司与东风日产乘用车公司开展党支
部共建活动，近 80 名党员及岚图志愿者协会代表齐聚武汉，
开展以“履行植树义务 共建美丽武汉”为主题的“岚图公益
林”植树活动。

Voyah Automobile Technology Co., Ltd. and Dongfeng Nissan Passenger 
Vehicle Company carry out the Party branch co-construction activities 
and gather nearly 80 Party members and representatives of Voyah 
Volunteer Association in Wuhan to carry out tree planting activity of 
Voyah Public Welfare Forest themed by "performing tree planting 
obligations and building a beautiful Wuhan".

Green and Public Service绿色公益

旗下岚图汽车科技有限公司与旗下东风日产乘用车公司联合开展
植树活动

旗下东风本田汽车有限公司开展“悦·蓝天”碳中和林植树
项目，共投入 540 余万元，在武汉市将军山开展 1100 余亩
碳汇林种植活动，该项目兼顾产业发展和资源保护，是具有
示范效应的全新碳中和林项目运营模式。

Dongfeng Honda Automobile Co., Ltd. carries out "Yue-Blue Sky" carbon 
neutral forest planting project and invests more than 5.4 million yuan 
to plant carbon sequestration forest of more than 1100mu in Jiangjun 
Mountain, Wuhan. The project combines industrial development and 
resource protection and is a new operation mode of carbon neutral 
forest project with demonstration effect.

旗下东风本田汽车有限公司“悦·蓝天”碳中和林植树项目签约
及启动仪式
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乘绿色东风 绘“30·60”碳中和蓝图

绿色技术·低碳转型
绿色生态·加码碳市场

绿色保障·夯实低碳

党的二十大报告提出，“要加快发展方式绿色转型，加快推动产业结构、能源结构、交通运输结构等调整优化。实施全面节约战略，
发展绿色低碳产业，倡导绿色消费，推动形成绿色低碳的生产方式和生活方式”。践行“双碳”战略，推动绿色低碳发展，
已成为车企履行经济责任、政治责任和社会责任的必选题。东风公司作为车企国家队，争做减碳“行动派”，将绿色融入企
业发展，积极探索减碳路径，以实现环境与汽车产业的可持续发展。

技术创新突破是实现碳减排最重要的手段之一。东风公司通过加大新能源和智能化技术研发投入，大力推进轻量化研发，实
现极致降低能耗，助推节能减碳、绿色转型。

绿色工艺·低碳减排
东风公司持续推进绿色生产方式，全面打造绿色工厂，加强绿色工艺和低碳制造技术应用，致力达到节能减碳。

东风公司积极倡导与产业链、生态圈企业一起携手打造绿色生态系统，与交通、能源、信息、金融等行业企业深化战略合作，
共建跨产业绿色生态与履行社会责任相结合，以建设“碳平衡”生态经济林等方式积极进行“碳补偿”。

纯电车型：开发研制东风量子架构 2 号平台，应用该平台的车型可实现能耗＜ 12.5kWh/100km

高速电机：实现单台电机的体积较传统电机减少 12.5% 以上

电池：自主开发电芯到电池包成组技术（CTP）、电芯到底盘成组技术（CTC）。以 60kWh 磷酸铁锂电量核算，单车每年可
实现 17.5 吨碳减排

专用混动发动机：采用高压缩比、低压 EGR 等多种核心关键技术，相对一般混动可降低 8.6% 的碳排放

氢能：东风公司累计销量超过 3500 辆氢燃料电池车，每年估算可减排 1.8 万吨二氧化碳

轻量化：建立整车轻量化碳排放的减排模型并提出轻量化的减碳目标，即 2025 年实现整车减重 20%，整车降碳 5% 的目标

补能生态技术：开发完成智能光储充放微电网系统、800V 无线充电技术，落成 V2G 零碳超级场站，实现无线充电小批量装车

东风公司在制造领域实施“双碳”战略过程中，逐步建立独具特色的管理运营模式，即 1+2+3+N 节能降碳运营模式，为绿色
东风夯实基础。其中，节能 PDCA 管理机制可带来万元产值能耗下降 26.2%，单台二氧化碳削减 44.4%，实现碳减排 10%，
收益 659 万元 / 年。

1+2+3+N 节能降碳运营模式

东风公司重点围绕可视化、碳排放数据模型，能耗优化、整车碳排放模型等角度积极探索搭建碳排放数据智能管理系统。

监控制度

东风公司积极参与国家碳排放标准体系的建立，第一批加入全国汽⻋标准化技术委员会下的“汽车绿色制造标准工作组碳中
和研究小组”，深度参与整车企业和整车产品的碳排放核算标准的国行标制定，并牵头制定《发动机碳排放核算技术规范》
行业标准；在团标方面，牵头中国汽车工业协会《汽车行业生产企业温室气体排放核算与报告规范》标准制定。

标准制定

1 2 3 N

一种机制 二个 BM 活动 三级节能诊断 New 技术，N 种类

节能 PDCA 管理机制 涂装工程 BM 活动

压缩空气压力 BM 活动

车间级节能诊断

工厂级节能诊断

PV 级节能诊断

自主开发 ( 内部 )

节能新技术 ( 外部 )

清洁能源导入

1+2+3+N 节能降碳运营模式 

AGV 车门输送链

我们的目标：

坚决贯彻落实国家“双碳”战略，2025 年万元产值（营业收入）碳排放较 2020 年下降 15%，2028 年较 2020 年下降 20%；
2024 年不再推出全新纯燃油车，2028 年开始停售纯燃油车，并在 2028 年实现“碳达峰”。

冲压工厂 改造高速线废料传送带，能耗从原来的 17% 降低
至 10%，减少二氧化碳排放 83.3 吨 / 年

涂装工厂 采用薄膜型前处理工艺代替传统磷化工艺，为公
司节约电能 50.9 万千瓦时，节约天然气 60.2 万立方
米，减少碳排放约 4000 吨

焊装工厂 引入智能化焊接群控系统，实现无火花焊接，有效
控制焊烟生成，实现工艺调试速度提升 90%，节约
能耗 30% 以上

通过焊装机器人断电能耗降低改善，降低长假能耗，
减少二氧化碳排放 290.5 吨 / 年

总装工厂 引入 AGV 输送链，可以实现多种车型配置混线生
产；以定制化生产模式应对不同订单数量的生产方
式，提升设备利用率和生产效率

聚焦“双碳”
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聚员工合力绘奋进篇章
Employees Work Together to Create A New Chapter

Guarantee Rights and 
Interests of Employees

保障员工权益 东风公司全面落实劳动法律法规，依法制定招聘录用、劳动合同、劳动纪律、休息休假、
人事档案等劳动用工管理制度，严守法律底线，积极履行企业道德规范，维护公司和
员工的合法权益。

DFM fully implements the labor laws and regulations, formulates labor management systems such 
as recruitment, labor contracts, labor discipline, rest and vacation and personnel archives, strictly 
undertakes legal responsibilities, actively implements corporate ethics, and safeguards the legitimate 
rights and interests of the company and employees.

东风公司建立人力资源合规管理评价体系，定期对下属用工单位开展劳动用工合规管
理诊断，通过 PDCA 循环，不断提高人力资源管理水平，积极构建和谐稳定的劳动关系。

DFM establishes a human resources compliance management evaluation system, regularly makes 
labor and employment compliance management evaluation for subordinate employers, continuously 
improves human resources management level through the PDCA cycle, and actively builds a 
harmonious and stable labor relationship.

东风公司充分尊重员工隐私，不收集与工作无关的员工隐私信息。

DFM fully respects employee privacy and does not collect the employee privacy information not 
related to work.

东风公司依法按时按标准支付员工劳动报酬，及时为员工缴纳养老、医疗、失业、工伤、
生育等社会保险和住房公积金、企业年金、补充医疗保险、重大疾病保险、意外伤害
和交通工具意外伤害保险、困难救助基金等。

DFM pays the labor remuneration to employees on time based on standards and pays the social 
insurances such as pension, medical care, unemployment, work-related injury, maternity insurance, 
housing accumulation fund, enterprise annuity, supplementary medical insurance, major disease 
insurance, accidental injury and accidence insurance of transportation for employees and hardship 
relief fund.

东风公司严格遵守国家相关法律法规，在招聘过程中对员工实际年龄进行核实，杜绝
使用童工，充分尊重员工的择业自由及工作自由权利，杜绝任何理由的强制性劳动，
不以任何方式限制员工的人身自由。

DFM strictly abides by the relevant national laws and regulations, checks the actual age of employees 
during the recruitment, avoids recruitment of child labor, fully respects the employees' freedom in 
choosing occupation and working, eliminates forced labor for any reason, and prohibits restricting the 
personal freedom of employees in any way.

东风公司加强民主管理，充分发挥广大员工参与民主管理、民主监督、民主决策的积
极性和主动性。

DFM enhances the democratic management and fully encourages employees to actively participate in 
the democratic management, democratic supervision and democratic decision-making. 

东风公司认真贯彻实施带薪年休假制度，2022 年员工人均带薪年休假为 9.94 天。

DFM carefully implements paid annual leave system. In 2022, the average paid annual leave for 
employees reaches 9.94 days.

劳动合同签订率（%）
Labor contract signing rate

参加工会员工的比例（%）
The percentage of unionized employees

所属单位与工会集体合同签订率（%）
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吸纳就业（人）
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本地化雇佣比例（%）
Localized employment ratio

少数民族员工比例（%）
Proportion of minority employees

员工流失率（%）
Employee turnover rate

人均带薪年休假（天）
Annual paid vacation

女性高级管理者比例（%）
The proportion of women in senior 
management

公司残疾人总数（人）
Total number of disabled persons in the 
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东风公司对全公司职业健康管理进行规范，实行分类管理、综合治理，为职工创造符
合国家职业卫生标准和卫生要求的工作环境和条件；鼓励工伤预防项目投入、对工伤
预防项目给予补贴及支持，促进旗下各单位积极改进现场作业环境，提升改造环境本
质化安全水平。积极推进去石棉化项目，消除石棉对员工身心健康的危害；推进泡沫
夹芯板替换项目，对存留泡沫夹芯板等易燃厂房统一进行更换、替换，杜绝厂房易燃
带来的员工生命伤害风险。

DFM standardizes the occupational health management of the whole company, implements classified 
management and comprehensive treatment, and creates working environment and conditions 
that meet the national occupational health standards and health requirements for its employees; 
encourages investment in industrial injury prevention projects, provides subsidies and support for 
industrial injury prevention projects, and encourages all affiliated units to actively improve the site 
operating environment and improves the intrinsic safety level of the transformation environment; 
actively promotes the asbestos removal project to eliminate the harm of asbestos to the physical and 
mental health of employees; promotes the foam sandwich board replacement project, and replaces 
the remaining foam sandwich boards in flammable workshops in a unified manner, so as to prevent 
the risk of life injury of employees caused by the inflammable workshops. 

东风公司依据《东风汽车集团有限公司各业务领域安全生产及环境保护履责管理规定》，
建立基于岗位特征的风险、责任、能力、考核四位一体，各业务领域安全生产责任制横
向到边、纵向到底的责任体系，夯实安全生产基础；发布《东风汽车集团股份有限公司
安全生产应急管理办法》，在全公司范围内建设各级各类生产安全事故应急管理体系。

DFM releases the Regulations on the Management of Safety Production and Environmental Protection 
Responsibility Performance in Various Business Fields of DFM and establishes four-in-one all-round 
safety production responsibility system for each business field based on job characteristics to 
strengthen the foundation for safety production.

旗下东风日产乘用车公司赤坭发动机工厂变速箱车间，通过对生产现场设备进行自动
化改造、加装隔声罩及隔声控制间，员工在隔声控制间内操作设备，降低噪声带来的
危害。

In the gearbox workshop of Dongfeng Nissan Passenger Vehicle Company's Chini Engine Plant, the 
company carries out automatic transformation of the production site equipment, installs sound 
insulation cover and establishes sound insulation control room, so that the employees can operate the 
equipment in the sound insulation control room, which can reduce the harm caused by noise.

Safety production management Occupational disease and injury prevention安全生产管理

东风公司明确公司各层级管理人员安全隐患排查职责及管理要求，通过专项整治工作
部署、开展安全环保督查，严防死守，杜绝安全隐患。2022 年，对 27 个单位、52 个
工厂开展 107 次安全环保督查，共发现 970 项问题并督促整改。

DFM clearly identifies the investigation responsibilities and management requirements of the 
company's management personnel at all levels for the potential safety hazards, carries out safety and 
environmental supervision through the deployment of special remediation work, and strictly prevents 
safety risks. In 2022, DFM has conducted 107 safety and environmental protection inspections in 27 
units and 52 factories, and found 970 problems and urged them to take rectification measures.

Investigation of potential safety hazards安全隐患排查

东风公司发布《东风汽车集团有限公司安全生产培训管理办法》，规范安全教育培训
流程机制，通过完善管理办法，对安全教育要求进一步细化、具体化、可实施化。
2022 年，东风公司共培训员工 99667 人次，其中三级教育 2599 人次、危险作业人员 
520 人次、班组长 177 人次、相关方 17 人次、“四新”培训 38 人次、职业健康培训 
3603 人次，其他培训 92713 人次，为提升安全专业化管理水平夯实基础。

Safety culture construction安全文化建设

东风公司建立健康体检档案实现员工全覆盖，年度开展健康体检、女工专项体检、职
业病体检，保障员工职业健康；推进 EAP 员工心理健康咨询项目，配置减压设备设施，
开设心理咨询室，通过每月邀请心理咨询专家到公司开展现场咨询、开设免费心理咨
询热线等活动，纾解员工心理压力，全力守护员工身心健康。

Guarantee physical and mental health保障身心健康

预防职业病及工伤

Safeguard the Safety 
Bottom Line

牢守安全底线

东风公司建立了完善的专业人才发展通道。高端领军人才方面，公司以《东风公司“公
司级”专业人才管理办法》为指引，建立公司级专业人才库；科技领军人才方面，发布《东
风公司技术总师管理办法》和《公司科技人才队伍建设的实施意见》，建立公司各专
业技术委员会平台；青年人才方面，提供管理和专业双渠道职业发展路径，以《东风
公司青苗人才管理办法》为指引，以“建机制、树品牌、活全局、育人才”为主要方向，
构建东风青苗 U30 人才生态系统，向高级管理人才和专业技术、高技能人才梯队源源
不断输送年轻力量。

DFM establishes a sound development channel for the professional talents and establishes a 
professional talent pool at corporate level for high-end talents under the guidance of Management 
Methods of DFM for Professional Talents at "Corporate Level"; releases Administrative Measures 
of DFM for Chief Technical Engineer and the Implementation Opinions on the Construction of the 
Company's Scientific and Technological Talent Team for the leaders in science and technology field 
and establishes the company's professional technical committee platform; provides management 
and professional dual-channel career development paths for young talents under the guidance of 
Management Measures of DFM for Young Talent, takes "building mechanism, cultivating brand, overall 
planning and cultivating talents" as the main direction and constructs Dongfeng Qingmiao U30 talent 
ecological system to constantly cultivate senior management talents, professional technical personnel 
and high-skilled talents.

Talent Development Channel人才发展渠道

Promote Employee 
Growth

赋能员工成长

旗下东风越野车有限公司健康小屋
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一般 1

一般 2

中端 1

中端 2

高端 1

高端 2

东风人才结构图

东风公司构建多层次、多形式、多维度的培训体系，为打造高素质专业化干部人才队
伍夯实基础。以培训为载体识别优秀干部，不断夯实后备干部梯队；根据时事热点、
行业趋势、公司发展需求开展专题培训；升级“科创学堂”2.0 版，强化“五化”人才
内生培养；服务市场一线，完善营销人才培养体系；强化数控加工、机电一体化等技
能人才培育，提升高技能人才占比；推进国际化人才培养，为建设世界一流企业储备
人才。

DFM establishes a multi-tiered, multi-form and multi-dimensional training system to lay a solid 
foundation for building a team of high-quality professional cadres and talents. Taking training as the 
carrier, DFM identifies outstanding cadres and constantly consolidates the reserve cadres echelon; 
carries out special training according to current events, industry trends and company development 
needs; upgrades the 2.0 version of the "Science and Innovation Schoo" and strengthens the internal 
cultivation of talents in the "Five Modernizations"; serves the front line of the market, improves 
the training system of marketing talents; strengthens the training of CNC machining, mechatronics 
and other skills to increase the proportion of highly-skilled personnel; promotes the cultivation of 
international talents and reserves talents for the construction of world-class enterprises.

Talent Cultivation System人才培养体系

东风公司“心悦契合”员工调查覆盖旗下 29 家主要单位，发放问卷 85930 份，抽样率
86%，问卷答复率 94%，有效抽样率 73%。2022 年，东风公司员工满意度整体得分
73%，较上年度提升 3%，高于中国汽车行业 75 分位和中国制造业水平。

DFM's Employee Satisfaction Survey covers 29 major units, with 85,930 questionnaires issued, 
sampling rate of 86%, response rate of 94% and effective sampling rate of 73%. In 2022, DFM's 
employee satisfaction can reach 73%, up by 3% compared with that of last year, which is 75% higher 
than the automobile industry of China and Chinese manufacturing industry level.

Improve Employee Satisfaction提升员工满意度

Care for Employees' Life

关爱员工生活

东风公司青苗课堂学员合影

东风公司第 42 期中青班

2022 年，东风公司以《东风公司 2018-2022 管理人员教育培训规划》《东风公司“十四五”
领跃 2025 人力资源规划》为指引，组织培训 30847 期，培训人次达 110.88 万，人均
64.63 学时，培训费用达 0.97 亿元。

In 2022, under the guidance of DFM's Management Personnel Education and Training Plan for 2018-
2022 and DFM's 14th Five-year Plan for 2025 Human Resources, DFM organizes 30847 trainings and 
trains 1.1088 million trainees, with 64.63 training hours per capita and 97 million yuan of training 
expense. 
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东风公司注重增进员工福祉，面向女性员工、困难员工、离退休员工等细分群体加大
关怀慰问力度，提升员工幸福感、归属感。2022 年，加强对女性员工关爱，对 10 家
爱心妈咪小屋升级服务，竭力帮助女性员工解决生育后顾之忧；支持女性科技工作者
施展才华，开展“巾帼创新工作室”创建考评工作，授予 6 个集体“巾帼创新工作室”
荣誉称号；慰问困难员工 551 人次，发放困难员工慰问金 185.78 万元；“爱心工程”
救助 349 人，发放帮扶资金 161.25 万元；开展“金秋助学”，解决困难员工子女就学
难问题，共计帮扶 24 人，发放慰问金 8.6 万元。

DFM attaches importance to improving the employees' wellbeing and provides more care for female 
employees, employees with difficulties, retired employees and other segmented customers to improve 
employees' happiness and sense of belonging. In 2022, DFM enhances care for female employees 
and upgrades the service of 10 loving mommy houses to help female employees solve their worries 
about childbirth; supports female science and technology staff to give full play to their talents, creates 
and evaluates Women's Innovation Studios, and awards the title of "Women's Innovation Studios"to 
six collectives; expresses sympathy and solicitude for employees with difficulties for 551 times, 
and provided them with 1,857,800 yuan of compensation; helps 349 people via "Love Project" and 
distributes 1,612,500 yuan of assistance funds; carries out "Golden Autumn Education Aid" to solve 
the problem for employees whose children have the difficulties in going to school and has helped 24 
employees and distributed 86,000 yuan of consolation fund.

Bring Happiness to 
Employees

守护员工幸福 

东风公司与十堰市联合开展全民健康跑活动

召开东风公益基金会理事会

东风公司倡导健康东风、全员健身新风尚，满足广大员工健身需求，东风公司工会创新活
动载体，连续两年开展“悦·东风”全员健身打卡活动，截至 2022 年底 ,“悦东风”App
下载量达 6.1 万人次；与十堰市联合开展全民健康跑活动，本次赛事参加人数多、员工覆
盖面广，近 1 万人参与，有效带动员工健康生活；开展“喜迎二十大 幸福在东风”东风公
司百对员工云端集体婚礼活动，为 100 对新人送祝福。

Help Employees Live a Happy Life愉悦员工生活

DFM advocates the new fashion of healthy DFM and all-staff fitness to meet the needs of employees 
for fitness. The union of DFM, as the carrier of innovation activity, carries out the "Joy·DFM" all-
staff fitness activity for two consecutive years. By the end of 2022, the App of "Joy·DFM" has been 
downloaded by 61,000 people. Moreover, DFM also carries out the National Health Run with Shiyan 
City, which attracts a large number of participants and has a wide coverage of employees, with 
nearly 10,000 participants, thus effectively promoting the healthy life of employees; DFM carries out 
"Welcome the 20th National Congress-Happy Life Created by DFM" cloud group wedding activity to 
deliver blessing to 100 couples in DFM.

以民生为本促社会和谐
Adhere to the Principle of "People's Wellbeing Comes First" and Promote Social 
Harmony

Public service 
management

公益管理
东风公益基金会是 2012 年由东风公司经国家民政部审批筹建的非公募基金会，原始注
资金额为 5000 万元人民币，主要为公司“润”计划中公益项目的实施提供执行平台和
资金支持。

Dongfeng Benevolence Foundation is a non-public foundation built by DFM in 2012 upon approval of 
Ministry of Civil Affairs of the People's Republic of China, with the original capital of 50 million yuan, 
which mainly aims to provide execution platform and fund support for the public welfare project in 
"Nurturing" Plan.

东风公益基金会设置系统完善的管理制度，严格遵守《基金会章程》，按时召开理事会，
向与会成员单位通报基金会的情况，报请理事会审议相关议题，并就基金会的重大事
项进行决策。经国家民政部审计，东风公益基金会 2022 年度总体运作情况良好，各项
业务均按照业务范围开展，无违规事项。

Dongfeng Benevolence Foundation establishes a systematic and sound management system, 
strictly abides by Articles of Association of Foundation, holds the board meeting on time, reports the 
foundation information to the membership units, files an application to the board for deliberation of 
issues and makes decisions on significant matters of the foundation. Upon audit of Ministry of Civil 
Affairs of the People's Republic of China, Dongfeng Benevolence Foundation is under good operation 
in 2022 and the operations are carried out within the business scope, without any violation.

2022 年，东风公益基金会全年支出人民币 969.33 万元，捐赠领域涵盖抗险救灾、教育
事业、残疾人事业和公共福利事业，以及项目活动支出。

In 2022, the annual expenditure of Dongfeng Benevolence Foundation reached 9.6933 million yuan, 
mainly including the donations for flood relief, education, disabled people and public welfare, as well 
as the expenditures for project activities.

Introduction of Dongfeng Benevolence Foundation

Management System of the Foundation

东风公益基金会介绍

基金会管理体系
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Public Service Practice

公益实践 Volunteer Service志愿服务

东风公司成立“东风志愿者工作指导委员会”，统一规划东风公司志愿服务活动。委员会根
据公司社会责任“润”计划 3.0 的总体部署，持续组织和动员广大青年积极参与志愿者服务活
动；出台《活动运营流程制度》《志愿者激励细则》等重点管理规范；定期开展表彰评价，
设置专门小组管理资金，保障项目可持续发展。截至 2022 年底，已构建 129 支“三化四有”（规
范化、机制化、常态化，有组织、有制度、有计划、有活动）志愿服务队，注册志愿者 9211 人。

DFM establishes "DFM Volunteer Work Steering Committee" to plan DFM's volunteer service 
activities in a unified manner. The committee makes an overall deployment according to the social 
responsibility "nurturing" plan 3.0 and continuously organizes and encourages young people to 
participate in the volunteer services; issues key management codes such as Activity Operation 
Process System and Volunteer Incentive Rules; regularly carries out commendation and evaluation 
activities, establishes a special group to manage funds and guarantee the sustainable development 
of the project. As of 2022, the company has built 129 "three-standardized and four organized" 
(standardized, institutionalized, normalized, organized, systematic, planned and activity-based) 
volunteer teams, with 9211 registered volunteers.

在东风志愿者工作指导委员会的统一领导下，东风公司各级团组织内部围绕重大赛事、生产
经营重点工作，外部围绕便民利民、助学帮扶、抢险救灾、社企共建等工作，合计开展大小
型志愿服务活动 1333 次，弘扬志愿服务精神，促进社会和谐友爱。

Under the unified leadership of DFM Volunteer Work Steering Committee, the organizations of DFM 
at different levels organize the epidemic prevention and control, major events, and key production 
and operation work internally, and provide convenience, study assistance, rescue and relief and co-
construction of the community and enterprise externally and have organized 1333 large and small-
sized volunteer service activities in total, carrying forward the volunteer spirit and promoting social 
harmony and love.

志愿服务体系

志愿者活动

Volunteer service system

Volunteer'                                                                                                   s activities

旗下岚图汽车科技有限公司开展爱心送考志愿服务

旗下东风乘用车公司、神龙汽车有限公司开展汽车义诊志愿服务

Featured Public Service Practice特色公益实践

2022 年 9 月，四川甘孜州泸定县发生 6.8 级地震。东风公司高度关注此次地震灾情，向四川省慈善联合总会捐赠人民币 2000 万元，
用于帮助地方政府开展抢险救灾工作；迅速安排旗下神龙汽车有限公司、东风汽车零部件（集团）有限公司、东风鸿泰控股集团有限
公司等单位在川分公司、工厂积极做好支援抗震救灾工作；东风公司旗下各单位立即行动，陆续推出一系列关爱行动，携手四川灾区
人民共渡难关。

In September 2022, a 6.8-magnitude earthquake struck Luding County, Ganzi Prefecture, Sichuan Province. DFM was highly concerned about the 
earthquake and donated 20 million yuan to Sichuan Charity Federation to help local government to carry out rescue and relief work; promptly 
arranged subsidiaries such as Dongfeng Peugeot Citroen Automobile Company Ltd., Dongfeng Auto Parts (Group) Co., Ltd. and Dongfeng Hongtai 
Holdings Group Co., Ltd. to actively support the earthquake relief work in Sichuan branch companies and factories; all units of DFM took immediate 
action to launch a series of caring actions to overcome difficulties together with the people in Sichuan disaster areas.

减灾赈灾 Participate in disaster relief

“东风润苗行动”是东风公益基金会联合湖北省青少年发展基金会自 2013 年起持续开展的系列公益助学项目。截至 2022 年底，东
风公司通过“东风润苗行动”，累计投入 3000 余万元，在湖北、四川、云南、广西等地援建 20 所东风希望小（中）学，为 1.3 万余
名学生打造安全、美丽的校园。2022 年以来，东风公司在襄阳东风中学、东风风神希望小学、东风柳汽希望小学等多个学校开展“润
苗·点亮微心愿”助学活动，为孩子们送去东风的爱心与温暖。

"Dongfeng Runmiao Action" is a series of public welfare student-aid projects launched by Dongfeng Benevolence Foundation and Hubei Youth 
Development Foundation in 2013. As of the end of 022, through the public welfare project of Dongfeng Runmiao Action, DFM has invested a total of 
more than 30 million yuan to build 20 Dongfeng Hope Primary (Middle) Schools in Hubei, Sichuan, Yunnan, Guangxi and other places, creating safe, 
bright and beautiful schools for more than 13,000 students. Since 2022, DFM has carried out the "Runmiao ·Lighting Micro Wish" education activities 
in Dongfeng Xiangyang Middle School, Dongfeng Fengshen Hope Primary School, Dongfeng Liuqi Hope Primary School and many other schools, 
delivering DFM's love and warmth to children.

东风润苗行动
Dongfeng runmiao action

东风公司各单位组织开展“润苗·点亮微心愿”助学活动

东风公司全力驰援四川地震灾区
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2022 年 8 月 23 日，“梦想车之夜·2022”将“岚图梦想家”与“东风梦想车”进行创意联合，
激发新的火花，引发各界广泛关注与讨论

扫一扫，观看梦想车之夜·2022
精彩瞬间

扫 一 扫， 了 解 第 五 届“ 东
风 梦 想 车 ” 大 赛 大 奖 作 品
《SNOWSTORM CONCEPT》

第五届“东风梦想车”大赛大奖作品《SNOWSTORM CONCEPT》发布

东风公司联合旗下各单位围绕“衣、食、住、行、学”五个方面，开展“心语心愿”“向日葵课堂”“爱心工程”等形式多样的助学
公益实践活动，向社会各界展示东风的赤子情怀与责任担当。

DFM has cooperated with different units to carry out different kinds of education-aid and public welfare practice activities such as "Hearty Wish", 
"Sunflower Classroom" and "Love Project" from five aspects of "clothing, food, housing, transportation and learning" to display DFM's sincerity and 
responsibility to the society.

各单位爱心助学微公益活动
Education aid and micro public welfare activities organized by units

旗下东风日产乘用车公司 2022 年“阳光关爱·i 读计划”公益活动旗下东风乘用车公司开展研学公益交流普及交通安全知识

旗下东风越野车有限公司联合十堰市团委开展“红领巾成长夏
令营”主题活动

旗下深圳市东风南方实业集团有限公司捐建东风南方爱心图书室旗下郑州日产汽车有限公司“牵手工程 - 快乐成长计划”

旗下东风鸿泰控股集团有限公司开展“向日葵课堂”活动

东风公司以社会责任“润”计划 3.0 为指引，立足青年人才培养，聚焦创新创益，打造“东风梦想车”大赛，为广大青年实
现自我价值提供舞台，为中国汽车行业筑梦造星。2022 年 8 月，第五届“东风梦想车”大赛圆满收官，本届大赛共吸引海内
外 70 余所院校的 161 支团队参赛，涌现出一大批充满创意的优质作品。同时，启动人才绿色通道，引进大赛优秀选手加入东风，
为汽车领域科技创新注入青春力量。

Under the guidance of social responsibility "Nurturing" Plan 3.0, DFM focuses on training young talents, innovation and benefits and creates "DFM 
Dream Car" to provide a stage for the majority of young talents to realize their self-value and cultivate talents for Chinese automobile industry. In 
August 2022, the 5th "DFM Dream Car" Competition came to a successful conclusion. This competition attracted 161 teams from more than 70 
universities at home and abroad, during which a large number of creative and high-quality works are produced. Meanwhile, DFM launches the 
green channel for talents and introduces outstanding participants to join DFM, thus injecting youth power into the technological innovation in the 
automotive field.

打造东风公益品牌

第五届“东风梦想车”中国青年汽车创意设计大赛

Create Dongfeng public weflfare brand

Fifth "DFM Dream Car" Youth Automobile Creative Design Competition for Chinese Youth
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未来展望
Outlook for the Future

面向未来，站在新的“赶考”路上，东风公司将深入学习贯彻习近平新时代中国特
色社会主义思想，以党的二十大精神为指引，按照“润”计划 3.0 的整体部署，踔
厉奋发、勇毅前行，在实现高水平科技自立自强、助力绿色低碳转型、加快卓越东
风和世界一流企业建设、助力乡村振兴、深耕社会公益事业等领域中展现东风作为，
为人民群众享有新时代美好汽车生活，为建设汽车强国作出新的更大的贡献！

In the future, DFM will deeply study and implement the Thought of Xi Jinping 
on Socialism with Chinese Characteristics in a New Era and strives to develop its 
independent innovation ability, promotes green and low-carbon transformation, 
accelerates the construction of excellent DFM and world-class DFM, promotes rural 
revitalization and deeply develops the social and public welfare undertakings under 
the guidance of the spirit of the 20th National Congress of the Communist Party and 
according to the overall deployment of "Nurturing"Plan 3.0, thus making new and 
greater contributions to helping people live a good automobile life in the new era and 
constructing a powerful nation of automobile.

8988

旗下东风汽车股份有限公司向襄阳高新区捐赠价值 100 万元的爱心车辆

旗下东风资产管理有限公司为残疾群体提供技术培训和社会化
生产服务

旗下东风商用车有限公司开展 2022“东风商用车幸福卡车关爱
计划”

旗下神龙汽车有限公司支持社区抗疫

旗下东风本田发动机有限公司组织无偿献血活动

东风公司长期致力于公益实践，持续润美公益事业，积极联合旗下各单位在乡村振兴、弱势群体关怀、促进就业等领域开展公益活动，
健全有效的社区沟通渠道和参与机制，不断增进民生福祉，塑造有温度、有情怀、有担当的责任东风形象。

暖心公益事业 Developing heartwarming public welfare undertakings
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责任荣誉
CSR Honors

荣登 2021 年度中央
企业品牌建设第 5 名、
汽车企业第 1 名

荣获 2022“责任金牛奖”责任企业奖

位列 2022 社会责任发展
指数中国企业 300 强第 8 名、
国有企业 100 强第 6 名

入选“央企责任管理 • 先锋 30 指数”榜
单，位列第 6 名

“东风梦想车”大赛案例入选《中央企业社会责任蓝皮
书（2022）》优秀案例、2022 中国汽车行业企业社会责
任实践优秀案例

“东方风起 向卓越科技东风转型”案例
入选 2022 中国上市公司优秀品牌案例

附录
Appendixes

报告说明
About This Report

时间范围：本报告内容的时间跨度自 2022 年 1 月 1 日至
2022 年 12 月 31 日，部分内容超出上述范围。

Time scope: The time span of contents in this report is from January 1, 2022 to 
December 31, 2022, and part of the contents goes beyond the scope.

Organization scope: The contents of this report come from the Dongfeng Motor 
Group Co., Ltd. and its subsidiaries (see the Company's organizational structure). 
For ease of expression, "DFM", "the Company", "Group" and "we" are used in this 
report.

组织范围 : 本报告内容来自东风汽车集团有限公司及下属机
构（参见公司组织结构）。为便于表达，在报告的表述中使
用“东风公司”“公司”“集团”“我们”等称谓。

Release of previous reports: The Company has released 2008-2021 annual reports 
and this is the 15th annual social responsibility/sustainable development report. 

以往报告发布情况：公司已连续发布 2008—2021 年度报告，
此报告为第十五次发布的年度社会责任 / 可持续发展报告。

Data description: Data cited in this report are all from the Company's internal 
statistics, and in case of a discrepancy with the financial statements, the latter 
shall prevail.

数据说明 : 本报告所引用的数据均来自公司内部统计数据，
如与财报有出入，以财报为准。

Reference standard: The compilation of this report is in strict compliance 
with the principles of truthfulness, objectivity and openness, with reference 
to the Stateowned Assets Supervision and Administration Commission of the 
State Council's Guidance on the Implementation of Social Responsibility of 
Central Enterprises, GRI Standards, and China Guidelines for the Preparation 
of CSR Reports (CASS-CSR4.0) on Automobile Manufacturing Industry, HKEX 
Environmental, Social and Governance Reporting Guide.

参考标准：本报告编制严格遵守真实、客观、公开原则，参
照国务院国有资产监督管理委员会《关于中央企业履行社会
责任的指导意见》、全球报告倡议组织 GRI Standards、中
国社会科学院《中国企业社会责任报告指南（CASS-CSR4.0）》
《中国企业社会责任报告指南（CASS-CSR4.0）之汽车制造
业》、香港联合交易所《环境、社会及管治报告指引》等。

Procedure and method for stakeholders to get involved in the reporting 
process: The preparation of this report received support from some stakeholders. 
We collected information from internal and external stakeholders through 
questionnaires, scored on important issues of social responsibility and formed a 
key issue matrix; at the same time, the Company invited stakeholders to make an 
objective evaluation of the practices of Dongfeng's CSR practices and made the 
evaluation part of the report.

利益相关方参与报告过程的程序和方式：本报告编写得到了
部分利益相关方的支持。我们通过问卷调查的方式向内外部
利益相关方收集信息，对重要社会责任议题进行评分并形成
关键议题矩阵；同时，公司邀请利益相关方对东风社会责任
实践做出客观评价，并作为报告内容的一部分。

Access: This report provides printed and electronic PDF formats. You can access 
the report through the following address, or download it through the CSR column 
on the Company's Website: 

获取方式：本报告提供纸质印刷版和 PDF 格式电子文档两
种版本。您可以通过以下地址索取报告，或通过公司网站社
会责任专栏下载。

Address: No.1, Dongfeng Avenue, Wuhan City Economic and Technological 
Development Zone, Hubei Province

Post Code:  430056

Tel.: 027-84285555

Website: http://www.dfmc.com.cn

地址 ：湖北省武汉市经济技术开发区东风大道特 1 号

邮政编码 ：430056

电话：027-84285555

网址 ：http://www.dfmc.com.cn

荣获 2022 年度
          “中国汽车行业公益典范”

荣获
   “2022 年度中国益公司”

荣获中国汽车行业公益典范
     “公益慈善杰出企业” 
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指标索引
Indicator Index

目录 《中国企业社会责任报告指南（CASS-CSR4.0）》 ESG 报告指引 页码

领导致辞 P2.1，P2.2 02

关于东风公司 P4.1，P4.2，P4.3，P4.4，P4.5，G1.1，G1.2 04 

责任专题 P3.1，P3.2，G1.1，G2.2，G2.3，G2.4，S4.12，S4.13，S4.14 10

责任管理
G1.1，G1.2，G2.2，G2.3，G3.1，G3.2，G3.3，G4.1，G4.2，
G6.1，G6.2，G6.3

14 

润丰行动：

为国计民生

添新色、共繁荣

贯彻落实政策部署 M2.4，M2.7，S1.4 24

做优做强国有资本
M1.1，M1.3，M1.6，M1.7，M1.8，M2.4，M2.5，M2.6，M3.4，
M3.5，M3.6

28

依法诚信合规经营 G6.3，M1.1，M1.3，M1.4，M3.1，M3.8，S1.1，S1.2 B7(a)，B7(b)，B7.2 36

助力地方融合发展 S1.5，S1.6，S2.2，S4.2，S4.3，S4.4 40

润兴行动：

与产业经济

同济增、共发展

用匠心铸造高品质 M2.1，M2.2，M2.4，M2.5，M2.6，M3.5，E2.1，E2.2
B6(a)，B6(b)，B6.1，B6.3，
B6.4

44

以贴心提升满意度 M2.1，M2.9，M2.13，M2.14，M2.15，M2.16，M2.18 B6.5 50

守诚心构建生态圈
M1.2，M1.4，M1.5，M1.7，M3.4，M3.6，M3.7，M3.8，M3.10，
M3.12，M3.14，M3.15，M3.16

B5.2 53

更凝心加速全球化 M2.2，M3.4，S1.4，S4.2 58

润美行动：

为社会环境

赋美好、共和谐

怀“国之大者”促乡村振兴 S4.12，S4.13，S4.14 62

守绿水青山助生态永续

E1.1，E1.2，E1.3，E1.4，E1.5，E1.6，E1.7，E1.8，E1.9，E2.1，
E2.2，E2.3，E2.4，E2.5，E2.6，E2.7，E2.8，E2.12，E2.13，
E2.14，E2.15，E2.16，E2.17， E2.18，E2.19，E2.20，E2.22，
E2.24，E2.25，E3.1，E3.2，E3.6

A1(a)， A1(b)，A1.1，A1.2，
A 1 . 3 ， A 1 . 5 ， A 1 . 6 ， A 2 . 1 ，
A2.2，A2.3，A2.4

65

聚员工合力绘奋进篇章

S1.5，S1.6，S2.1，S2.2，S2.3，S2.4，S2.5，S2.6，S2.7，S2.8，
S2.9，S2.10，S2.11，S2.12，S2.13，S2.14，S2.15，S2.16，
S2.17，S2.18，S2.19，S2.20，S3.1，S3.2，S3.3，S3.4，S3.5，
S3.6，S3.7，S4.3

B1(a)，B1(b)，B1.1，B2(a)，
B2(b)，B2.3，B3.1，B3.2，
B4(a)，B4.1

76

以民生为本促社会和谐 S4.6，S4.7，S4.8，S4.9，S4.10，S4.11 B8.1，B8.2 83

未来展望 A1 89

责任荣誉 A3 90
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报告评级
Report Rating

《东风汽车集团有限公司 2022 可持续发展报告》评级报告

受东风汽车集团有限公司委托，“中国企业社会责任报告评级专
家委员会”抽选专家组成评级小组，对《东风汽车集团有限公司
2022 可持续发展报告》（以下简称《报告》）进行评级。

一、评级依据

中国社会科学院《中国企业社会责任报告指南之汽车制造业
（CASS-CSR 4.0）》暨“中国企业社会责任报告评级专家委员会”

《中国企业社会责任报告评级标准（2020）》。

二、评级过程

1. 评级小组审核确认《报告》编写组提交的《企业社会责任报告
过程性资料确认书》及相关证明材料；

2. 评级小组对《报告》编写过程及内容进行评价，拟定评级报告；

3. 评级专家委员会副主席、评级小组组长、评级小组专家共同签
审评级报告。

三、评级结论

过程性（★★★★★）

公司社会责任工作办公室牵头成立报告编制工作组，工会主席、
东风公益基金会副理事长担任组长，把控整体方向及关键内容，
并负责报告终审；将报告定位为完善社会责任工作体系、提升社
会责任管理水平、强化利益相关方沟通的重要工具，功能价值定
位明确；根据国家宏观政策、国际国内社会责任标准、行业对标
分析、公司发展规划、利益相关方调查等识别实质性议题；推动
下属东风本田、东风日产等 7 家企业独立编发社会责任报告，深
化社会责任管理的纵向融合力度；计划召开社会责任报告发布会
议，并将以电子版、印刷品、中英文版的形式呈现报告，具有卓
越的过程性表现。

实质性（★★★★★）

《报告》系统披露了贯彻宏观政策、客户关系管理、确保产品安
全、支持科技研发、产品召回机制、职业健康管理、安全生产、
新能源汽车研发与销售、节约能源资源等汽车制造业关键性议
题，叙述详细充分，具有卓越的实质性表现。

完整性（★★★★★）

《报告》主体内容从“润丰行动”“润兴行动”“润美行动”等
角度系统披露了汽车制造业核心指标的 93.96%，具有卓越的完
整性表现。

平衡性（★★★★★）

《报告》披露了“投诉单”“员工流失率”“安全生产事故数”“纪
委处分人数”等负面数据信息，并详述召回东风风神全新 AX7
马赫版汽车的原因及处理办法，平衡性表现卓越。

可比性（★★★★★）

《报告》披露了“纳税总额”“市场占有率”“东风科技活动经
费支出”“女性高级管理者比例”“东风公益基金会全年支出”
等 47 个关键指标连续 3 年的对比数据，并通过“央企责任管理 • 
先锋 30 指数第 6 名”“中国制造企业 500 强第 9 位”等进行横
向比较，可比性表现卓越。

可读性（★★★★★）

《报告》延用“东风化雨 润泽四方”的主题，紧扣主题，以“润”
为关键字，通过三大行动系统阐述年度履责理念、实践及成效，
全面回应利益相关方的期望与诉求；封面设计及篇章跨页设计各
品牌“汽车”实景大图，凸显行业特征，增强了报告的辨识度与
感染力；嵌入二维码延伸解读报告内容、利益相关方证言板块，
强化报告的沟通效果；整体设计简约大气，案例详实，充分向公
众展示履责成效，可读性表现卓越。

创新性（★★★★★）

《报告》设置“回首 2022·履责之路共奔赴 东风善行同见证”，
集中呈现年度行动，凸显了企业的履责意义；设置“风暖援藏路·心
手相牵二十载 倾力兴藏一家亲”专题，集中展现企业援藏二十
年的数据、变迁以及援藏干部感言，彰显企业响应乡村振兴国家
战略的责任担当；发布《东风“润”计划 3.0 工作评价体系》，
作为东风首份社会责任工作评价体系，明确三大维度 20 个评价
议题，并对二级单位开展系统考评，促进企业社会责任工作纵深
推进；聚焦汽车行业责任品牌建设，支持相关课题研究，强化行
业社会责任理论建设，创新性表现卓越。

综合评级（★★★★★ +）

经评级小组评价，《东风汽车集团有限公司 2022 可持续发展报告》
的过程性、实质性、完整性、平衡性、可比性、可读性及创新性
均达到五星级，综合为“五星佳”级，是企业社会责任报告中的
典范。

东风公司可持续发展报告
连续六年获得五星级、连续第三年获得五星佳级评价

四、改进建议

增加行业核心指标的披露，提高报告的完整性。

评级专家委员会副主席

出具时间：2023 年 7 月 26 日   扫码查看企业评级档案

评级小组组长 评级小组专家
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关键绩效
Key Performance

经济绩效

项目 单位 2019 2020 2021 2022

总资产 亿元 3,753 4,353 5,513 4,993

有效专利 件 10,961 10,238 11,224 17,381

省部级以上专家数量 名 282 281 213 222

研发人员数量 名 12,612 12,680 12,629 12,692

研发人员所占比例 % 9.8 9.43 9.62 9.62

东风研究与试验发展经费支出 亿元 104.14 115.53 123.58 123.58

东风科技活动经费支出 亿元 198.14 197.31 183.42 183.42

纳税总额 亿元 462 379.2 442.13 405

销售收入 亿元 5,804.70 5,993 5,555.15 4,663

出口销量 万辆 8.55 6.9 15.39 24.2

自主品牌整车销售量 万辆 115.41 113.7 120.48 68.5

行业销量排名 位 2 3 3 3

汽车行业销量 万辆 2,575.45 2,531 2,627.48 2,686

市场占有率 % 14.01 13.7 12.47 10.9

东风公司销量 万辆 360.87 345.8 327.53 291.88

      其中商用车销售量 万辆 62.46 73.5 69.85 44.76

      其中乘用车销售量 万辆 298.41 272.3 257.68 247.12

社会绩效

项目 单位 2019 2020 2021 2022

从业人员总数 万人 14.1 13.4 13.1 12.7

劳动合同签订率 % 100 100 100 100

所属单位与工会集体合同签订率 % 98.12 98 100 100

参加工会员工的比例 % 99.1 100 99.9 99.9

吸纳就业 人 16,222 16,762 22,696 24,069

本地化雇佣比例 % 99 99 99.98 99.89

员工流失率 % 5.99 9.8 8.7 9.46

人年均带薪年休假 天 10.6 10 9.98 9.94

女性高级管理者比例 % 6 7 8.31 7.83

男女员工比例 / 8:2 8:2 8:2 81:19

困难员工帮扶人数 人次 2,829 2,395 1,819 551

发放慰问金 万元 379.89 553.92 293.95 185.78

安全培训 人次 327,546 34,735 571,554 127,362

安全生产投入金额 万元 69,000 48,055 49,704 51,280

安全生产事故数 起 11 8 8 10

培训次数 万次 3 2.58 3.42 3.08

培训投入 亿元 3.1 4.45 0.81 0.97

志愿服务队 支 200 190 190 129

东风公益基金会年末余额 万元 5,359.4 5,569.11 5,482.46 6,938.87

东风公益基金会全年支出 万元 997.9 6,414.23 1,112.34 969.33

环境绩效

项目 单位 2019 2020 2021 2022

ISO 14001 环境管理体系覆盖率 % 90.91 93.5 94 95.5

天然气使用量 万立方米 13,073 12,325 13,059 9,884

能源消费总量 吨标煤 687,594 685,660 661,536 517,804

废水排放量与 2014 年相比增减 % -54.55 -59.1 -60.4 -70.1

固体废物产生量与 2014 年相比增减 % -30.36 -18.0 -34.6 -49.6

二氧化硫排放量与 2014 年相比增减 % -98.55 -98.6 -98.4 -98.8

 产值节能量与 2014 年相比增减 万吨标煤 70.9 69.4 55.1 64.4 

万元产值综合能耗与 2014 年相比增减 % -50.81 -53.3 -53.4 -56.1

意见反馈
Feedback

尊敬的读者 :

您好！本报告是东风公司向社会公开发布的第十五份社会责任 / 可持续发展报告，为了不断改进
报告编制工作，我们特别希望倾听您的意见和建议。请您协助完成意见反馈表中提出的相关问题，
扫码填写问卷，谢谢。

邮寄 : 湖北省武汉市经济技术开发区东风大道特 1 号 602 室

邮编 :430056

您的信息

姓         名：

联系电话：

工作单位：

传         真：

选择题 ( 请在相应位置打 )

1. 本报告全面、准确地反映了公司对经济、社会、环境的重大影响。

  很好                                             较好                                              一般                                              较差                                             很差

  很好                                             较好                                              一般                                              较差                                             很差

  很好                                             较好                                              一般                                              较差                                             很差

  很好                                             较好                                              一般                                              较差                                             很差

2. 本报告对利益相关方所关心问题的回应和披露。

3. 本报告披露的信息、指标、数据清晰、准确、完整。

4. 本报告的可读性，即报告的逻辑主线、内容设计、语言文字和版式设计。

开放性问题

1. 您认为本报告最让您满意的方面是什么 ?

2. 您认为还有哪些您需要了解的信息在本报告中没有反映 ?

3. 您对我们今后发布可持续发展报告有何建议 ?

扫码填写问卷





东风日产 郑州日产

东风公司 东风乘用车 岚图汽车 东风柳汽

东风本田 神龙汽车
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